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01- AIM AND SCOPE; 
The present study in the form of annotated 
bibliography resembles together all the significant 
literature dealing with 'Trade union movement since 1982'. 
Although the bibliography is selective in nature, an 
attempt has been made to cover all aspects of the topic. I 
hope this bibliogrpahy would be helpful to those who wish 
to know about the subject. 
02. METHODOLOGY; 
The study includes 204 selected annotated 
bibliographies of articles on the topic, secondary sources 
such as Index India, A Guide to Indian Periodical 
Literature were consulted to approach the primary sources. 
The title of the periodicals used for compling the 
bibliogrpahy are listed as in following chapter. 
02.1. STANDARD FOLLOWED; 
Care has been taken to follow strictly the rules and 
practice of Indian Standards for Bibliographic References 
(IS:2381;1963) for each entry of the bibliography. Thus it 
gives uniformity for the bibliographical references 
throughout the bibliography. The items of bibliographical 
reference for each entry of periodical are arranged as 
follows; 
IV 
(a) Name(s) of author(s) 
(b) Full stop (.) 
(c) Title of contribution including sub-title , if any 
(d) Full stop (.) 
(e) Title of periodical (underlined) 
(f) Full stop (.) 
(g) Volume number 
(h) Coma (,) 
(i) Issue number 
(j) Semi colon ( ; ) 
(k) Year of publication 
{1) Coma (,) 
(m) Month and date of publication 
(n) Semi colon (;) 
(o) Pages 
(p) Full stop (.) 
02.2. SPECIMAN ENTRY; 
7. SHARMA (Basu). Determinants of membership 
participation in union activities. Indian Journal of 
Industrial Relations. 22, 4; 1987, April; 454-7. 
02.3. EXPLANATION; 
An entry is preceded by subject heading in capitals. 
The entry begins with entry element (i.e. Surname) of the 
author in capitals, followed by the secondary element 
(i.e. forename) in parenthesis, and then title of the 
periodical, its' volume, issue number, date of publication 
and page number. Each entry is then followed by an 
informative abstract of the article. 
02.4 SUBJECT HEADING; 
Attempt has been made to give co-extensive subject 
heading as much as possible. It will facilitate the readers 
to find out distred article(s) from this bibliogrpahy. 
02.5. ARRANGEMENT; 
The entries in this bibligraphy are arranged 
strictly under subject headings alphabetically letter by 
letter. 
02-6- INDEX; 
The Index Part contains an author and title 
combined index. Each index followed by entry number. It is 
hoped that they will be found very useful in consultation 
of the bibliogrpahy. The following chapter also contains 
list of periodicals and list of libraries visited. 
LIST OF PERIODICALS USED 
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INTRODrCTION 
INTRODUCTION 
Trade unions today have gained recognition as 
legitimate social organizations which have become an 
integral part of the contemporary business and industry, in 
spite of a difficult begining when any combination o£ labour 
was viewed by employers and government as unlawful and 
punishable. Trade unions have now emerged as a formidable 
socio-economic force. 
Not only have trade unions succeeded in establishing 
their legitimacy, their efficacy as workers' organizations 
in now too well-known. An example of their efficacy is seen 
in their increasing participation in the policy-making 
activities pertaining to labour and employment. They have 
helped in the assertion of workers' rights and reaping of a 
larger economic gain in the form of higher wages and fringe 
benefits, apart from the securing of legal protection and 
labour legislation in favour of the working class. They 
have also done well in unionizing new groups of hitherto 
unorganized workers such as public employees, rural 
labourers, white-collar workers and professionals like 
engineers, juournalists, doctors and teachers. The 
inclusion of these new constituents in the fold of unions 
has added new dimensions to the trade union movement. 
Neither legitimacy nor efficacy, however, was easy 
to achieve. Trade unions had to undergo serious stresses 
and fight protracted battles against employees before they 
could secure Legitimacy and become an effective instrument 
of workers' interests. This was more conspicuous in the 
highly developed Western countries where industrialization 
and capitalism had come much before they entered India. 
When the trade union movement began in India, there 
were several western models which provided them varied and 
useful experiences. However, it would be naive to state 
that Indian trade unions tend to be similar to any one of 
these models. No two countries can be alike in terms of 
trade union structure and dynamics. This is because the 
trade union structure is directly related to the local 
environment. 
Trade unions in India are the products of modern 
industrialism based on capitalist relations of production. 
The early pioneers of trade unions in India conceived them 
as an inevitable reaction against industrial system of free 
competition and of capitalist control. It may be mentioned 
here that Indian trade unions, from the very beginning, had 
been considered by their promoters, not only as 
wage-welfare organisations of labour, but also as 
instruments of social and economic change. 
1 Early Trade Dnions in India: 
Workers' organisations were very slow to grow and 
develop in India. Modern industrialism in India began in 
the decade 1850-1860. But the first Indian trade union, 
Bombay Mill Hands Association, was established in 1890 with 
an immediate aim of agitating for a revision of the first 
Indian Factories Act of 1881. The Amalgamated Society of 
Railway Servants of India and Burma, which was registered 
under the Indian Companies Act of 1882, was created in 
1897. The printers union, Calcutta and the Bombay Postal 
Union were formed in 1905 and 1907 respectively. The Kamgar 
Hitvardhak Sabha was established in 1909. Moreover, labour 
organisations during those days had a very limited area of 
membership. Even in Bombay the workers had no means of 
combining all over Bombay. Nor were they organised mill by 
mill. 
1.2 Trade Unions after World War I: 
Modern trade unions began to be formed after the 
World War I. Before this trade unionism extended only to 
better paid and educated railway workers, printers and 
employees of the postal, telegraph and government services. 
But after the war trade unionism became a part of ordinary 
working men's life in India. The War gave India an 
opportunity to industrialise; and the rise in cost of 
living and the political conditions gave a spurt to the 
growth of organised labour in India. 
1.3 Trade Onions During World War II and Post-War Period: 
The impact of World War II (1939-40 to 1944-45) on 
the trade union activity in India was tremendous. One great 
qualitative change that had taken place in Indian trade 
unions relatede to their ability to participate in 
negotiations with employers and in tripartite deliberations. 
During t^his period the number of unions, for all 
industries, increased from 450 to 573, But increase in 
unions does not represent a true picture of the trade union 
developments. The trade union activity which was very brisk 
during the war continued to make an advance movement even 
in the post-war period. This was mainly because of rising 
cost of living, greater consciousness amongst workers and 
the continuance of war-time policy of compulsory 
adjudication of industrial disputes. 
1.4 Growth of Trade Union After Independence: 
The post Independence period has been marked by the 
most rapid strides so far made by the trade union movement 
in India. Some of the most important factors which have 
contributed to this progress are: (a) the constant inflow 
of outside or international influences; (b) the pressure of 
trade union rivalries, often based on political or 
ideological differences; (c) Government's industrial 
relations policy under the Industrial Disputes Act, 1947 
with its provision of compulsory adjudication machinery. 
2. Types of Indian Trade Onions; 
From the point of view of stages of development, 
trade unions have passed through three stages: General 
Unions, Craft Unions and Industrial Unions. But in India 
trade unions seem to have passed over from general unionism 
to industrial unionism, thus by-passing the second stage 
of craft unionism. The explanation for the predominance of 
industrial unionism in India, according to Prof. Strumthal, 
is the historical fact that India by-passed the merchant-
craftsman stage of capitalism and went straight from 
agriculture to the factory stage of production. In India 
"industrialisation-process" was transplanted by a 
metropolitan country having a mature industrial system, 
this historical fact relating to industrialisation process 
in India brought about threefold results: (1) it destoryed 
the mediaeval guild system which was organised round a 
particular craft. But wherever it survived, as in 
Ahmedabad, it led to craft unionism (2) It did not load to 
a fast rate of skill formation, since technologically it 
was limited by England's industrial interests. Its further 
result was that in India even in the manufacturing 
industries, such as cotton textile, very few workers 
possessed a monopoly of technical skill, which could have 
enabled them, like the Amalgamated Society of Engineers 
(1851) in England, to organise themselves into craft unions 
on the basis of craft or skill consciousness. (3) It 
necessitated, because of India's political subservicence, 
the organisation of Indian workers on an all pervasive 
principle i.e. industrial unionism. Thus the "out-side" 
leader, interested more in the working class as a whole and 
not in any section of it, was serving unconsciously the 
dictates of history. But in India industrial unions of "one 
shop variety" is the most common type. Here workers, 
irrespective of occupations in one factory or plant or 
firm, but not embracing one entire industry, are organised 
into the socalled industrial unions. 
As a general rule, craft unionism in India is not a 
popular type of unionism in the manufacturing industries. 
The only exception is the Ahmedabad Textile Labour 
Association (27,000 membership) which is organised on the 
craft principle. Craft unionism, however, is found amongst 
the non-manual employees and the professional workers. They 
are, in fact, unions of single occupation industries. Thus 
we have the unions of taxi drivers, tonga drives, rickshaw 
pullers, scavengers, thela-pullers, journalists, teachers 
and patwaris. Trade unions of the employees of commercial 
and banking industry, government establishments, railways 
and postal and telegraph departments also come in this 
category. This type os Indian trade unionism resembles 
Italian category unions and leagues which are described "as 
loose association of workers who belong to single 
occupational category, such as metal workers, post-workers, 
bus and tram drivers, hospital workers etc." Evidently such 
unions provide only the "barest minimum of associative 
integration". 
2.1 Pattern of Organisation and Structure of Trade Unions: 
A typical Indian trade union is a plant-wide or 
firm-wide union, embracing all the employees of a plant or 
shop, irrespective of occupational groups. In point of size 
most of these unions are very small. We shall refer to this 
problem at a later stage. Plant level locals as exist in 
America do not exist in India. H_ere the organisational 
structure consists of three levels: Plant or Shop, the 
State and the Centre. It is generally from the central 
level that the ideology of the four central federations 
percolates down to state and local level. Every national or 
central federation of labour in India today has state-
branches, or state-committees or state councils, from where 
its, organisation works up down to the local level. Then 
again on the industrial side all of them, except the United 
Trade Union Congress, have Industrial Federations, which 
have been of a recent origin. So far the pattern of 
organisation of Indian trade unions is found to be unsound 
in practice. There is no organic relationship in-between 
different parts of the structure. In the whole set-up, the 
state organisation holds a key position, as one Indian 
trade union leader writes: "It (State Committee) is not 
only the crucial link between the national and local: if it 
functions effectively, it can become the organisation which 
^supplies active leadership in urgent and complicated 
problems; guide movements, pool, assimilate and generalise 
local experience; help in the much needed and equally much 
neglected task of cadre training; cement and build up the 
movement on a state-wise basis." But in fact, the state-
committees do not justify the onerous tasks which devolve 
upon their shoulders. Due to paucity of fijnds and dearth of 
experienced trade union leaders these State-Committees tend 
to become, more or less, coordination bodies of independent 
unions instead of powerful bodies having democratic 
control. The Indian National Trade Union Congress (INTUC), 
due to its better finances and the All India Trade Union 
Congress (AITUC) due to its professionally devoted cadre of 
trade union leaders, are in a somewhat better position. 
Nonetheless, they too have their limilations due to the 
basic organisational defect. The organisation of the State-
Committees of the AITUC is not better. They too are 
ineffective and weak. The fact is that the existing pattern 
of structure of Indian unions has created organisational 
problems at all levels. The problem originates from below 
i.e., the plant unions, which are so small in size that 
they cannot regularly pay their dues to the 
State-Committees. In most of the cases dues are never paid 
and arrears go on accumulating for years. The State 
Committees are faced with a situation. They either write 
off the outstanding dues, or disaffiliate the union. Apart 
from this, the small local union cannot meet many expenses 
relating to office establishment, salary to whole-time 
cadres, and cost of fighting cases in conciliation courts 
and tribunals. Moreover, in the existing set-up, due to 
dearth of union organisers the same functionaries work at 
the local as well as the state-level. 
Trade unionism in India can be made powerful,ideal 
and successful only when we do away with the local plant 
pattern, which has now outlied its utility. Today, many 
problems of workers are common to all in an industry. The 
policy of the Goernment is common at least inside each 
State and the employers are increasingly following agreed 
policies. Thus, all those require coordinated action which 
becomes easier on the basis of a single powerful industrial 
union rather than small, multiple plant unions. Moreoer, 
the problem of control, shortage of funds and cadres, and 
welfare work can effectively be solved only by having 
industrial unions in India. It may be admitted that the 
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difficulties in the way of organising industrial unions are 
of great magnitude. Actual tendency at present in India is 
more towards formation of federations than national unions, 
which is perhaps due to outside leadership, and the lack of 
courage to face facts squarely on the part of central 
leadership of the unions. But facts will have to be faced, 
if not today, tomorrow, bold leadership, education of 
workers and firm dealing with personal factors can only 
bring about change in the pattern. 
Trade unionism in India seems to be basically 
dominated by a loose and complex structure and does not 
conform to a single pattern. Industry-wise as well as 
sector-wise variations are commonly evident. Between 
different industries, however, those governed by the 
provisions of the Bombay Industrial Relations (BIR) Act are 
very likely to assume a different structure compared to 
other industries. In general, in the industrial sector, 
unions are mostly organized at the enterprise level, while 
in the service sector these are industry-wide unions as, 
for example, railways, banking, insurance or government 
service. A large majority of the enterprise level unions 
affiliate themselves to one of the central trade union 
organizations while some prefer to ramain independent. At 
the same time some leading service sector unions also by 
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and large prefer to be independent. As a consequence, 
industry-wide trade unionism is more of an exception (such 
as the Textile Labour Association, Ahmedabad) than the 
general rule. 
1. Enterprise-Level Union 
The employees of Indian Oil Corporation organized a 
union called The National Association of Indian Oil 
Employees to improve their wages and service conditions. It 
is, however, federalized with the National Federation of 
Petroleum Workers, and affiliate of INTUC. 
The Association encompasses four locals or regional 
units located at four zones viz.. East, West, South and 
North each enrolling members within its respective 
jurisdiction. The union consists of the (i) National 
Convention, (ii) General Council, (iii) Divisional Council, 
and (iv) the National Executive Board. 
The National Convention is the base body consisting 
of delegates elected by ordinary members in each local in 
the ratio of one delegate per every fifty employees. All 
delegates elected for the National Convention form the 
General Council which in fact is the policy-making body 
till the next National convention is held. Members of the 
General Council who are elected from each of the marketing, 
refineries and pipelines divisions form the Divisional 
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Council for the their respective divisions. 
National Executive Board : Delegates attending the 
national convention elect from among themselves a National 
Executive Board. The Board comprises the President, 
Vice-President, General Secretary and other office-bearers. 
This Board is the highest executive authority and is a 
accountable for the execution of the decisions and policies 
adopted by the National Convention or by the General 
Council. 
2. Industry-Level Union 
In order to represent the workers of silk, textile 
processing and hosiery industries in Bombay, the Mill 
Mazdoor Sabha (MMS) was organized in 1947. In terms of 
structure the MMSy^  follows a three-tier system 
corresponding to three functional levels: Center industrial 
and primary. 
At the apex are: (i) General Council, and (ii) 
Central Executive Committee. This is followed by the 
industrial council and Industrial Committee . The lowest 
position in the structural hierarchy is held by the Mill 
Committee representing each mill. Its members are elected 
by the rank and file workers of respective mills. 
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3. Trade Onion Scene at the National Level; 
Trade unionism at the national level is 
characterized by the presence of six central organizations 
and it is yet unknown whether or not the number would 
increase in future. The existing central trade union 
organizations, however, present a mixed profile in that 
despite some amount of commonality in approach and 
viewpoints, they differ from one another in terms of aims, 
objectives and emphasis on the major policy issues. 
3.1 All India Trade Union Congress (AITUC): The first 
national trade union to be formed in India was the All 
India Trade Union Congress. It was set up in 1920. Two main 
factors were responsible for having a central body 
to represent Indian labour in the ensuing International Lab 
-our Conference to be held at Geneva and to effectively 
consolidate and coordinate the scattered and isolated union 
activities on a national basis. The situation leading to 
the birth of the AITUC. 
Indian National Trade Union Congress (INTUC); More 
than two decades after the formation of AITUC, another 
national trade union, viz., the Indian National Trade Union 
Congress came into existence in 1947. Meanwhile the AITUC 
had undergone a series of splits and dessensions till the 
process ended with communists capturing its central 
leadership. 
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The INTUC was formed by a group of Nationalist 
Gandhian labour and who were them associated with Hindustan 
Mazdoor Sevak Sangh and disenchanted with the way the AITUC 
was functioning. The disenchantment with the AITUC was 
expressed by Gulzarilal Nanda, a staunch Gandhian. 
To protect the labour from the clutches of 
communist domination* two suggestions were mooted : either 
to go into the AITUC and try to mould its policy from 
within or form a new organization with the basic objective 
of promoting the Gandhian principle of truth and 
non-violence in relation to labour matters. In view of the 
futility of the former, the majority were in favour of 
promoting a new organization. 
Hind Mazdoor Sabha : Following the birth of INTUC, 
a new central organization was born on 24 December 1948 in 
the name of Hind Mazdoor Sabha (HMS). The HMS was in fact 
the appendage of the then socialist party and its first 
general secretary was Shri Ashok Mehta, a staunch socialist 
at that time. 
The primary objective of HMS was to bring into 
existence a socialist state in which all workman will enjoy 
a 'livig wage'; employment will be guarant^en to every 
citizen; comprehensive medical and health care along with 
social security measures will be introduced and workers 
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will have adequate leisure derived from reasonable hours of 
work and leave with pay. Other objctives of HMS were to 
secure for workers adequate housing, free and compulsory 
education and facility for vocational guidance. The HMS 
also stressed the need for the right of collective 
bargaining. In order to settle disputes costitutional means 
were advocated by HMS although 'right to strike' was 
considered essential. 
3.2 United Trade Union Congress (UTOC) : This 
organization at the national level was formed in Calcutta 
on 30 April 1949 as an off-shoot of the Revolutionary 
Socialist Party of India. Shri Mrinal Kanti Bose became the 
first President of newly born organization. The founders of 
UTUC broke away from HMS due to their dissatisfaction and 
disagreement with the principles and objectives of HMS and 
intended to "establish a workers' and peasants'" state in 
India. 
The UTUC wanted to remain free from party politics 
though ideologically it veered towards leftist ideals or 
communism. Since its inception the UTUC has been in favour 
of state intervention to the extent that it can compel 
employers to recognize unions and conform to the agreement 
reached through bipartite negotiations. The UTUC favoured 
recognition through 'secret ballot' and demanded 'living 
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wages' 'right to strike' and right to 'collective 
bargaining'. Its also raised its voice from time to time 
against retrenchment without ensuring alternate employment. 
However, from the very beginning the UTUC enjoyed 
only very limited support among workers and as things stand 
today, it is defunct at the national level. 
3.3 Bharatiya Mazdoor Sangh (BMS) : In 1955 under the 
leadership of Shri D.B. Thengdi, the BMS, a national 
organization of labour emerged as an offspring of the 
Janasangh and as such inculcated the basic philosophy of 
the party. Its major emphasis was on patriotism and 
nationalism and to 'establish ultimately the Bharatiya order 
of society' and 'assist workers in organizing themselves in 
trade unions as a medium of service to the motherland 
irrespective of faiths and political attitudes'. The BMS 
further professed to 'inculcate in the minds of the workers 
the spirit of service, cooperation and dutifulness and 
develop in them a sense of responsibility towards the 
nation in general and the industry in particular'. 
In conformity with is nationalist ideals the BMS 
preferred to follow only legitimate means to achieve their 
ends and use the strike weapon as a last resort. 
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3.4 Centre of Indian Trade Unions (CITH) : The newest 
central organization is the Centre of India Trade Unions 
(CITU) formed in 1970 under the presidentship of Shri B.T. 
Ranadive. The first general secretary of CITU was Shri P. 
Ramamurthi• 
This organization was formed under the auspices of 
the Communist Party of India (Marxist). Its birth was an 
outcome of the utter dissatisfaction of its founder leaders 
with the 'classcollaborationist' and 'docile' role the 
AITUC had been playing in trade union movement in the 
recent past. It was alleged by the CPI (M) leaders that 
AITUC had been cooperating with the goverment or 'ruling 
bourgeoisie' in major economic aspects affecting labour and 
thus ceased to be a militant force to continue the working 
class struggle. As against the collaborative and 
revisionist approach of the AITUC it was thought that a new 
trade union centre based on the principle of militant and 
revolutionary class struggle would be much more effective 
and desirable. The CITU stresses on the removal of 
exploitation of the working class by establishing a 
socialist state in which all means of production, 
distribution and exchange will be socidiiz:eld. 
As its major objectives, the CITU demands: (i) 
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nationalization of all foreign monopoly concerns; (ii) 
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nationalization of Indian monopoly concern; (iii) one union 
in one industry or factory; (iv) replacement of the 
bourgeois landlord regime by a democratic regime; and (v) 
the right to strike. The CITU criticizes such economic 
policies as would safeguard capitalist interests through 
high prices, increasing taxation and inflation. 
The trade union structure in India suffers from 
several limitations. The first and foremost seems to be the 
absencee of a coherent or uniform pattern. What are 
conspicuous by their presence are inter-industry and intra-
industry diversities as well as a structural variety which 
is due to the conflict of a few internal and external force 
variables. 
Major internal forces include the size of the 
firm, the naure of technology and the organisational 
structure of the enterprise in which the given union 
remains active. 
Major external factors include the legal framework 
and the labour legislation. Tradationally labour law has 
been playing a decisive role in the evolution of trade 
unionism. Several Acts and subsequent amendments confirm 
this fac. Also, the genesis of multiple unionism, the 
chronic ailment of Indian trade unionism, could be traced 
to labour legislation. 
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4. Trade Union and its Functioning; 
4.1 Finance; 
The primary source of income of the unions is from 
the subscription of their members. Apart from this, there 
are other sources such as donations, sale proceeds of 
periodicals and special collections. With a few exceptions, 
the financial position of most of the unions is generally 
weak. According to the National Commission on Labour "an 
important factor limitig the effective fuctioning of unions 
in our country has been their financial weakness. In most 
unions, poor finances have been the result of inadequate 
membership strength. This, in turn, can be traced to the 
small size of units. In a majority of unions, the rate of 
contributions required of members is also small. With a 
relatively low rate of unionisation, total funds collected 
are small. The general picture of finances of union is 
disappointing. The commission suggested raising the 
membership fee from the 25 paise to Re. one per month and 
introduction of check-off system, i.e. the system of the 
employer deducting the subscription of the member of the 
recognised union from his wages and making it over to the 
union. 
4.2 Legal Framework; 
The Trade Unions Act of 1926 came into force on 
1 June 1927, The main object of the Act is to provide for 
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registration of unions and to confer a legal and corporate 
status on such bodies. A trade unions has been defined 
under the Act as "Any combination, whether temporary or 
permanent, formed primarily for the purpose of regulating 
the relations between workmen and employers or between 
workmen and workmen, or between employers and employers, or 
for imposing restrictive conditions on the conduct of any 
trade or business, and includes any federation of two or 
more Trade Unions. The administration of the Act is the 
responsibility of State Governments. The Act provides that 
any seven or more members of a trade union can apply to the 
Registrar for registration of a union. The Act permits even 
employer's organisations to get themselves registered under 
the Act. A union can be granted a certificate of 
registration provided it satisfies the requirements laid 
down in Section 6 of the Act. At last half of the total 
number of office bearers of a registered trade union should 
be persons actually engaged or employe in an industry to 
which the union belongs. The Registrar has power to 
withdraw or cancel registration of a trade union under 
certain conditions but an appeal can be made against his 
decision. 
Registration of a union confers on it certain 
rights and privileges. The Act protects an office bearer or 
a member of a registered trade union against criminal 
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proceedings in respect of any agreement made between the 
members for the purpose of furthering any object of a trade 
union. Likewise, they are protected from civil suits in 
respect of any act done in contemplation or furtherance of 
a trade dispute if the plea is only that suchact induces 
some other person to break a contract of employment or that 
it is an interference with his trade, business or 
employment. 
The objects on which the general funds of a 
registered trade union can be utilised under the Act are: 
(a) The payment of salaries, allowances and expenses to 
office-bearers of the Trade Union; (b) the payment of 
expenses for the administration of the Trade Union, 
including audit of the accounts of the general funds of the 
Trade Union; (c) the prosecution or defence of any legal 
proceeding to which the Trade Union or any member thereof is 
a pary; (d) the conduct of trade disputes on behalf of the 
Trade Union or any member thereof; (e) the compensation of 
members for loss arising out of trade disputes; (f) 
allowances to members or their dependents on account of 
death, old age, sickness, accidents or unemployment of such 
members; (g) the issue of, or the undertaking of liability 
under, policies of assurance on the lives of members, or 
under policies insuring members against sickness, accident 
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or unemployment; (h) the provision of educaitonal, social 
or religious benefits for members or for the dependents of 
members; (i) the upkeep of a periodical published mainly 
for the purpose of discussing questions affecting employers 
or workmen as such; (j) the payment to any cause intended 
to benefit workmen in general. 
The objects for which the political fund may be 
spent are (a) the payment of any expenses incurred, either 
directly or indirects, by a candidate or prospective 
candidate for election as a member of any legislative body; 
(b) the holding of any meeting or the distribution or any 
literature or documents in support of any such candidate or 
prospective candidate; (c) the maintenance of any person 
who is a member of any legislative body or of any local 
authority; (d) the registration of electors or the 
selection of a candidate for any legislative body (e) the 
holding of political meetings of any kind, or the 
distributions of political literature or political 
documents of any kind. 
The Act prescribes a minimum subscription fee of 25 
paise per month per member. The registered trade union is 
required to submit annual returns in prescribed form to the 
Registrar with a duly audited statement of receipts and 
expenditure and assets and liabilities during the year. The 
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account books can be inspected by any office-bearer or 
member of the union. Any change in the name, constitution 
and rules of the union or in its office-bearers have to be 
notified to the Registrar. 
4.3 Recognition: 
Recognition is of vital importance to trade unions. 
It is essential in order to enable them to perform their 
functions more effectively and for the success of 
collective bargaining. The Bombay Industrial Relations Act, 
1946 provides for the recognition of representative unions 
in the local area. At the national level, the Indian Trade 
Union (Amendment) Act 1947 was enacted for the recognition 
of trade unions but it was to brought into force. There is 
no central legislation for the recognition of unions over 
the larger part of the country. Some State Governments like 
Gujarat, Madhya Pradesh and Rajasthan have enacted 
legislations on the lines of the Bombay Industrial 
Relations Act, 1946 to regulate the recognition of trade 
unions in their States. In the 16th session of Indian 
Labour Conference held in May 1958, a voluntary code of 
discipline was adopted by the representatives of central 
organisations of employers and workers, and government. It 
laid down criteria for recognition of unions by the 
management on a voluntary basis for the country as a whole. 
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The National Commission on Labour recommended "to make 
union recognition compulsory under a central law, in all 
undertakings employing 100 or more workers, or where the 
capital invested is above a stipulated size. It left the 
choice of method either by ballot or verification of 
membership to the discretion of the proposed Industrial 
Relations Commission. In this connection, it is worth 
mentioning the provision made in the Maharashtra 
Recognition of Trade Unions and Unfair Labour Practices 
Act, 1971 for statutory recognition of trade union as a 
sole bargaining agent. The certificate for recognition is 
granted by the Industrial Court after hearing all 
interested parties. 
4.4 Leadership; 
One of the base features of the Indian trade union 
movement is its dependence on outside leadership. However, 
there is nothing unique in this. In almost every country, 
outside leaders have helped to guide the trade union 
particularly at its early stages, but gradually the 
leadership passed on to the workers themselves. At the 
inception, the contribution of the outsiders in developing 
trade unions in our country was indeed considerable. But 
now, most of the outsiders are no longer just selfless 
dedicated social workers with altruistic motives. They are 
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either leaders of political partices or men with political 
ambition. Outside leaders in our country are mostly from 
the middle class, professional lawyers, and non-employees. 
The Royal Commission on Labour (1931) recommended reduction 
of the statutory limit of outsiders from half to one-third. 
The National Commission on Labour (1969) did not favour any 
legal ban on non-employees holding position in the 
executives of unions. The Commission favoured the 
development of internal leadership. According to it, unless 
conditions were created for the building up of internal 
leadership, a complete ban on outsiders would only make the 
trade unions weaker. It recommended in favour of limiting 
of the proportion of outsiders in the union executives. 
4.4 Politicalisation; 
In India, the trade union movement emanated from 
political factors and developed with the political 
movement. It could not keep <^ away from the national 
struggle for independence. However, Mahatma Gandhi was not 
in favour of trade unions seeking affiliation to political 
parties. That is why he succeeded in keeping the Ahmedabad 
Textile Labour Association away from the AITUC. Anyhow, the 
historical process of politicalisation has developed and 
rival political parties and groups continue to dominate the 
26 
unions even now. Many trade unions have become tools of 
party party politics. Political unioism has prevented the 
growth, of sound worker-led trade unions and resulted in 
the evils of multiplipicity -of trade unions. Another 
unhealthy feature noticeable today is the tendency on the 
part of the political parties in power in the States to 
set up trade union wings of their own. Therefore the ideal 
of one union in one industry appears to have become a 
remote possibility. 
4. 5 -Itival£t6s : 
The fragmentation of the trade union organisation 
at the national level has led to the division of the 
movement at lower levels and added to the proliferation of 
unions at different levels. The dominating feature of the 
trade union scene in India today is the inter-union rivalry 
which can be ascribed to various factors like multiplity, 
outside leadership, absenece of statutory bargaining 
agent etc. Union rivalries have adversely affected 
industrial production and peace and harmony in many 
industrial organisation. 
Another vexing problem from which trade unions suffer 
is that of intra-union rivalry.The National Commission on 
Labour which went into this aspect remarked that disputes 
between rival sets of office-bearers of trade unions have 
been increasing in recent years. While healthy rivalry 
and opposition are necessary within the democratic 
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structure of any trade union, it can have pernicious 
effects when motivated by personal considerations. The 
National Commission on Labour recommended that intra-union 
rivalris should ttest be left to the organisation of central 
workers concerned to settle and that the Labour Court 
should step in at the request of either group or on motion 
by the appropriate government in cases where a central 
organisation was unable to resolve the dispute. 
4.6 Functions: 
The primary function of a trade union is to protect 
the basic interests and needs of the members by striving to 
better the terms and conditions of employment, secure for 
workers better wages and to improve their working and 
living conditions, etc. Welfare activities like organising 
mutual benefit societies, cooperative, employment 
assitance, cultural and recreational programmes, and 
education of its members are other aspects of union 
functions. The important basic functions of unions listed by 
the National Commission on Labour are: 9a) to secure for 
workers fair wages; (b) to safeguard security of tenure and 
improve conditions of service; (c) to enlarge opportunities 
for promotion and training (d) to improve working and 
living conditions; (e) to provide for educational, cultural 
and recreational facilities; (f) to cooperate in and 
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facilitate technological advance by broadening the 
understanding of workers on its underlying issues; (g) to 
promote identity of interests of the workers with their 
industry; (h) to offer responsive cooperation in improving 
levels of production and productivity, discipline and high 
standard of quality; and generally (i) to promote 
individual and collective welfare. 
4. 7 Social Welfare: 
Effective fulfilmnt of their traditional role will 
enable trade unions to promote social welfare to some 
extent and enrich the social life of its memebrs. Some of 
its, social responsibilities are; (a) to educate the rank 
and file workers so that the tradiational agitational role 
is gradually transformed into one of understanding and 
cooperation; (b) to keep the well-being and progress of the 
canraunity constantly before them by refraining from uncalled 
for strikes, work stoppages, go-slow, intimation, etc. Thus 
they have a duty towards the country, the government and 
the society; (c) in the conflict between the union and the 
management to keep the interest of society and of consumers 
in mind; (d) to discharge their role in the success of the 
schemes for planned economic development of the country, 
maximising production and distribution in an equitable 
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manner; (e) to adapt themselves to changing social needs, 
rise above divisive forces of caste, religion and language 
and to help in promoting national and social integration at 
all levels; (f) to instil in their members a sense of 
responsibility towards industry and the community. Further 
they should seek to harmonise the sectional goals of their 
members with the larger interests of the society; (g) to 
organise the unorganised and weaker sections of the 
society, particularly workers engaged in agricultural 
sector and undertake some labour welfare activities in 
rural areas; (h) to encourage capital formation by 
supporting small savings scheme; (i) to support 
modernisation of equipment, rationalisation programmes, 
etc.; (j) to work for a stable social order by 
establishing industrial democracy and social justice; (k) 
to help in holding the price line by keeping a vigilant 
watch on prices. 
Though limited in extent and scope, some trade 
unions have undertaken social welfare programmes. Prominent 
among them are the Textile Labour Association (TLA), 
Ahmedabad and the Mill Mazdoor Union at Indore. 
The TLA has been conducting social welfare work 
since its inception and spends a sizeable portion of its 
income on them. The Association is running day as well as 
night schools, a residential boarding house for working 
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class girls, etc. It imparts training in painting, 
embroidery, sewing, cooking, etc. to women workers. It is 
running allopathic and homoepathic dispensaries in 
different localities at Ahmedabad and maintains a maternity 
home, it has also a Workers' Cooperative Bank for the 
benefit of workers. The Majur Mahajan has set up the 
Gujarat Khet Majur Mahajan which started its work in 
villages near Ahmedabad. Its scope and activities are 
confined to farm workers and to such vital activities as 
enforcement of minimum wages, relief from indebtedness and 
creation of supplementary occupation to raise the income 
levels of such workers. 
The Mill Mazdoor Union, Indore, has established 
labour welfare centres to provide cultural, recreational 
and other amenities to its members. It organisis music, 
dance, and social get-togethers. It has a Balmandir where 
educational facilities and games are offered to the 
children of the employees. Similarly, in the Kanyamandir 
(Girls' Section), elementary education, tailoring, 
spinning, knitting, training in hygiene and care of 
children, etc., are organised. In its Mahila Mandir it has 
made necessary arrangements to provide educational 
amenities and craft training to women employees. Night 
classes, a library, a reading room and facilities for 
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indoor and outdoor games are also provided for the benefit 
of workers. 
The Rashtriya Mill Mazdoor Union (RMMS), Bombay, has 
a workers' education centre at Khandala; a reference 
library and a printing press. It has established a 
training-cum-research institute known as Ambekar Institute 
of Labour Studies. It has made arrangements for sewing and 
tailoring classes for family members of the employees. It 
provides medical facilities to the union members in its 
allopathic and homoeopathic clinics. 
The Mill Mazdoor Sabha, Bombay, runs credit 
cooperative societies for the members belonging to small 
factories which have no such facilities. It grants 
scholarships to the member's children studyig in eighth, 
ninth and tenth standards on the basis of merit. In the 
event of the death of a member, the union gives Rs.200 to 
the family of the deceased to meet the immediate expe;Hses. 
It has a holiday home at Khandala for its members. 
The welfare activities of Transport and Dock 
Workers' Union consist of housing, free medical treatment 
for family and dependents, credit cooperative society with 
branches in residential localities. Employees' children are 
given scholarships and in certain cases free education from 
the D'Mello Trust. 
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5. Trade Dnion Movement: 
5.1 Trade Unions and Politics: 
In under-developed countries the close links 
between political parties and trade unions are as n7uch 
given factors in the situation as are the workers' 
poverty and social backwardness. In western countries.; 
where a strong tarade union movement has developed, trade 
unions are also linked with the political process and 
often with particular political parties, but the 
connection is qualitatively different in certain respects 
from the connection that exists in under-developed 
countries such as in India. In most western countries, 
trade union membership is high, in some industries as 
high as one hundred per cent, and the working class has a 
certain economic strength which enables strikes to last 
long enough to seriously affect the employers. In India 
trade union membership usually includes only about thirty 
or forty per cent of the workers in any industry or 
establishment. Because of low wages and the other factors 
contributing to working class poverty, workers do not 
have the economic resources to go on strike for long 
periods of time. Thus it is very difficult for trade 
unions to call successful strikes in India. Even if all 
the workers stop work on the first day, they start going 
back on the second- Because of their weakness. Indian 
trade unions cannot achieve their goals by using 
conventional trade union methods. 
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In western countries where education is 
widespread and where the concept of social equality is 
more generally accepted, the working class has been able 
to throw up its own leaders. In India the working class 
is less educated and even uneducated, and the social 
system is such that workers have less self-confidence in 
meeting employers than have workers in western countries. 
The inability of Indian workers to organize themselves in 
their own interests left a vacuum which was filled by 
middle-class leaders who sometimes organized the workers 
in the workers' interest, sometimes in the middle-class 
leaders' own interest, and often in what the leader 
considered to be the identical interests of both the 
leader and the followers. 
The working-class trade union leaders in the West 
have generally seen the workers' interest in rather 
short-run terms. Although much more sophisticated than 
Indian workers, western trade union leaders are generally 
less sophisticated than Indian middle-class leaders. 
Western leaders tend to demand increased wages and to 
simply threaten to strike if increases are not granted. 
They do not generally concern themselves with the less 
immediate issues, such as the need for economic growth, 
that often pre-occupy more intellectual leaders. In 
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India, leaders have been concerned with what many western 
leaders would consider to be intellectual 
pre-occupations. The preoccupations of the Indian leaders 
are largely due to their middle-class, intellectual 
background, but also due to the conditions in India at 
the time of the early growth of trade unionism. In the 
West, trade union leaders were essentially concerned with 
working within the system. 'Socialism' was more an issue 
to be debated at Labour Party conferences than something 
that actually affected cone's day-to-day work. When the 
trade union movement developed in India in the 1920's few 
leaders were prepared to accept a political system based 
on British domination. Trade unionists and other leaders 
wanted to overthrow the system. After that system was 
overthrown, the same mentality persisted, although it was 
now 'capitalism' that had to be overthrown. As time 
passed and it became clear that the existing system was 
likely to continue, trade union leaders continued to think 
in terms of long-term goals and not purely in terms of 
day-to-day matters. Given this concern for issues other 
than the immediate, it is natural that union leaders 
should interest themselves in politics because mcjst of the 
long-run issues affecting the working class are also 
political issues. In India trade union leaders do not 
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simply make wage claims and threaten to strike, they feel 
some obligation to justify their actions in terms of 
economic development and progress towards socialism-
5. 2 Trade Union and Leaders; 
Trade union leaders, therefore, see trade unions 
in a political context. They realize that their work as 
trade unionists is affected by political factors. Thus 
political activity can be seen as an extension of trade 
union activity, and trade union activity is an extension 
of political activity. Of course it can be claimed that 
the workers' interest is usually subservient to the 
personal political interests of the particular leader, 
and in many cases this is so, but it is not necessarily 
so. Just as in the pre-independence days, trade union 
leaders believed that the workers' long-run interests 
would be best served by first getting rid of the british, 
whatever consequences such a pre-occupation had on the 
workers' short-run interests, so the Congress trade 
unionist, today believes that Congress rule alone can 
provide the political stability necessry for the economic 
growth that is in the long-run interest of the workers' 
and therefore trade unions should support rather than 
endanger such stability. Similarly oppostition leaders 
may believe that economic development at the necessary 
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rate cannot take place under Congress rule, and therefore 
the workers' short-run interests may at times be 
sacrificed in order to help in the fight against 
Congress. Of course such leaders may be insincere and 
only motivated by personal ambition, as is so often 
alleged, but it is not necessarily the case. There is a 
definite plausibility in the cases put by both 
Congressmen and their opponents. It is often argued that 
trade union leaders exploit the workers for political 
purposes. This is, of course, the case. If a leader 
believes that the workers' welfare is dependent on 
political decisions, then why should the leader be 
expected not to use what support he has to influence 
political decisions? The more important question is not, 
to what extent trade union leaders 'exploit' the workers 
for political ends, but the extent to which leaders 
emphasize the immediate demands of the workers compared 
with what they consider to be the long-term interests of 
the society,including the working class. Of Course one 
leader may sincerely believe that a political revolution 
is necessary while the other may believe in extremely 
passive unionism, but that is another question. The point 
is that a trade union leader should not be condemned 
simply because he is also a politician who utilizes the 
support of his supporters for political purposes. 
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It is relatively easy for trade union leadrs to 
'exploit' the workers in that the workers tend to be loyal 
leaders rather than to principles. There are many cases 
where leaders have changed from one trade union 
federation to another or from one party to another and 
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kept their following . Because of this constant support 
trade union leaders can be of considerable value to 
political parties, especially during elections, or in the 
case of opposition partiesm, when it is felt to be 
desirable to embarrass the government by calling a token 
strike on some issue or another. The stronger the 
personal following of a particular leader, the less 
dependent he is on the support of the political party and 
at the same time, the more useful he is to the party. 
Therefore , one would expect stronger unions to be less 
under the immediate control of a political party, although 
this of course does not necessarily mean that it would be 
more responsive to the short-term needs of the workers. 
5.3 Trade Unions and Their Ideology; 
The Indian trade union federations, whatever 
their ideology, have at least in their official 
pronouncements tended to place greater emphasis on the 
long-run national interest than on the short-run wage 
demands of the workers. All four major federations 
support economic planning and accept the responsibility 
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of trade unions not to sabotage the process of economic 
development. The Gandhians of INTUC, of course, have no 
difficulty in justifying the placing of national interest 
above working class interest. From the ideological point 
of view, the Marxists class in AITUC, are equally able to 
argue that economic development which results in greater 
independence from capitalist countries is necessary even 
if the immediate interests of the working class suffer. 
At the same time, of course, the Marxists maintain a 
militant posture in order to keep up their political 
popularity. It is in the HMS and HMP where in theory 
there is more reservation about placing the workers' 
immediate interest in the second position. This is 
perhaps because the HMS has tended to think of itself as 
being similar to the democratic socialist unions of the 
West which usually represent only their members' interests, 
Nevertheless HMS continues to generally support the 
government's policies of economic development. 
5.4 Trade Unions and Economic Development; 
From the economic point of view, the case put 
forward by Asoka Mehta on the role of trade unions in 
countries like India is a strong one. The primary need in 
a developing economy is funds for investment rather than 
funds for consumption. It would be very desirable for a 
trade union movement to develop which could persuade the 
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workers to happily forego increases in consumption. To 
some extent the INTUC has adopted that role, but in 
conditions of trade union rivalry, it is natural that 
other unions develop which do not consider the adoption 
of that role as their first duty. Whatever the merits of 
passive unionism in an under-developed country from the 
economic point of view, the consequences could be other 
than those hoped for. 
If all non-comunist unions were to adopt the 
'responsible' policies advocated by INTUC and Asoka 
Mehta only the communits would be in a position to make 
'irresponsible' but unfortunately, popular demands. Thus 
the adoption by HMS and HMP of more 'irresponsible' 
positions from the point of view of econoics maym, in a 
sense, b the most rsponsible course of action from the 
point of view of politics. If communist influence among 
the working class is to be checked, it is likely to be 
through the growth of a militant but on-communist 
opposition trade union federation such as the HMS or HMP 
rather than through any furthr growth of INTUC. 
For the economy, such a development need not be 
very serious. So far militant unionism does not appear to 
have made very significant gains for the workers and the 
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man-days lost in strikes is still a negligible proportion 
of the total man-days worked. Thus the dvelopment ; of a 
strong, militant, non-communist trade union movement in 
opposition to both INTUC and AITUC would probably have 
only a marginally deleterious effect on the economy and 
would at the same time strengthen the prospects of 
political democracy. 
At the national level, the trade unions are very 
responsible placing the national interest first. At the 
local level in a competitive situation, it is not always 
possible for leaders, who want to reamin leaders, to do 
this. The degree of responsibility shown by trade unions 
in particular areas often depends very greatly on the 
local political situation. For example, perhaps the most 
responsible union in India, the Textile Labour 
Association in Ahmedabad, has developed in circumstances 
that cannot be easily repeated elsewhere. The union was 
first established with the encoruagement of Mahatma 
Gandhi at a time when he was coming to be recognised as a 
national leader. With the expansion of the Nationlist 
movement and the continued association of Gandhi, the TLA 
was able to develop a strong organization. No rival union 
was able to grow in such conditions. 
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Recent Trends; 
In recent times some changes are taking place in 
the changing context in Indian trade unionism. Some of them 
may be noted here: 
(1) The old militancy of Indian trade unionism is being 
slowly replaced by increasing tendency to 
litigation and responsible behaviour. The number of 
strikes is tending to decline. For the Indian trade 
unions, search for self-realisation and continuous 
organisation continues. 
(2) The "outside" leadership is declining in 
importance, and "inside" leadership is slowly but 
definitely emerging. Reduction in the number of 
outsiders as office-bearers of trade unions is 
likely to create a gap. Training of workers in 
trade union philosophy and methods is, therefore, 
being taken up by the government. International 
Confederation of Free Trade Unions and the workers' 
organisation. 
(3) Indian trade unions are now entering into 
collective agreements with their employers, and in 
past years a few collective agreements have taken 
place, more epecially in Bombay, Ahmedabad and 
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Jamshedpur. Even the communist-dominated All-India 
Trade Union Congress has made collective agreements 
in Bicycle, Cement and Engineering industries. This 
is a hopeful trend, and might gather momentum under 
the influence of the government and the need of 
economic development. Some collective agreements 
are recently taking place on the implementation of 
award of the Wage-Boards. 
(4) At the same time a new method of tripartite 
agreements in place of bipartite agreements has 
also evolved. Coal Development Act and Plantation 
Bonus Agreement are some of the instances. This is 
perhaps a development peculiar to the needs of 
country, which wants to industrialise herself, 
avoiding both extremes of Capitalism and Communism. 
Trade unions in India participate in the Tripartite 
Conferences at the Centre and in some States. This 
has proved useful both for them and for the 
movement itself. Indian unions have achieved equal 
status with the employers. Moreover, through the 
instrumentality of the tripartite machinery 
acceptance of the code of conduct by the four 
national federations of labour at the 16th session 
of the Indian Labour Conference (1958) has led to 
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narrowing down of differences between different 
unions at different levels. Trade unions now can 
legitimately feel that it is hard work and sincere 
approach which only can pay them handsome 
dividends. 
(5) Lastly, Indian trade unions are slowly undergoing 
change in their functions in the context of economic 
development. The traditional functions are being 
revised in the light of new experiences. Trade 
Unions in India are becoming much more realistic. 
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Old cliches, such as Class-struggle, Capitalist's 
'Zoolam' and Workers' raj, reminiscent' of pre-
independence period, have been given up or changed 
or revised. Indian trade unions are expected to 
undergo 'definitive change'. 
6.1 White-Collar Unionism: 
In the recent decades the increasing unionization 
of white-collar and professional employees has become a 
predominant trend in India and elsewhere. The trade union 
movement, started by and for the blue-collar workers has, 
over the years, diversified and moved in new directions. 
The trade union movement has at long last succeeded in 
extending its influence to the white-collar employees who 
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were not earlier susceptible to unionism because of their 
middle-class socio-economic background, desire to maintain 
'a social distance' from the blue-collar workers and 
disinclination to conform to the egalitarian norms of 
unionism. 
However, in recent times white-collar and 
professional employees have set side their earliar 
inhibitions and have become increasingly eager to take 
redical action in pursuit of their occupational objectives. 
Severl instances of strikes organized by power engineers, 
hospital doctors and nurses, bank officers and clerks, 
working journalists, or university, college and school 
teachers in different part of India provide powerful 
evidence in support of this view. This trend has added a 
new dimension to the trade union movement. 
The unionization of white-collar employees, 
especially of those belonging to the service and public 
sectors has provoked varied reactions among employers, 
legislators and the general public. Employers have 
continued to express their conventional displeasure and 
disapproval of such vociferous behaviour of their staff 
while legislators have spared no time to criticize such 
employees and remind them of the national objectives and 
scial obligations. The common people have taken the public 
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employees to task for neglecting their duties and creating 
public inconveniences and have criticized the concerned 
authorities for their inaction in resolving issues in time 
and thus resulting in white-collar militancy. 
6.2 Trade Unionism in Rural Sector: 
Since its inception, the trade union movement in 
India has remained active only in the urban industrial 
sector and has ignored the potential of the rural 
agricultural sector. Consequently, the growth of trade 
unions has been lopsided. In recent years the indeaquate 
attention towards exploring the possibilities of organizing 
rural workers has not only raised popular concern but also 
urged the supreme need for organizing them. 
The trade unions admit that the rural workers 
constitite a large bulk of the total workforce and their 
unionization would enormously strengthen the labour 
movement. Secondly, there is an apprehension that by 
remaining unorganize and thus unable to improve their own 
economic prospects, the rural workers would tend to migrate 
to locations of urban industrial employment, compete with 
industrial workers even at lower wages, thus weakening the 
bargaining strength of the existing unions in the organized 
sectors. In this situation any attempt t6 unionize the 
rural workers is warmly accepted as desirable step to 
further the interests of the labourforce. 
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6.3 Workers' Education: 
Indian Trade Unions, of late, have also realised 
the need of workers' education. The All India Trade Union 
Congress (AITUC) strongly realised the necessity of 
workers' education and accordingly it pointed out that "in 
order to develop the strength of the class solidarity of 
the working class in defence of its interests, it is 
necessary that workers are helped to overcome the lack of 
economic and politicl education on the basis of a common 
world outlook of the working class". The N.M. Joshi 
Memorial School of Trade Unions was created by the AITUC, 
and a short term course at Rajnandgaon (Madhya Pradesh) was 
held for the trade union activities. The Indian National 
Trade Union Congress (INTUC) extablished the Labour 
Training College at Indore on the Gandhian lines. It has 
> two types of courses one short term and another long term. 
The need of workers' education in India has been 
clearly realised by the trade union leadership in India. It 
seems, as if the Indian Trade Union movement is entering in 
to a new phase. With changing circumstances, more 
especially due to the compulsions of economic development 
and the Government labour policy this change in the 
attitude of union leadership is an indicator of maturity 
and growth of Indian trade unions. The pre-independence 
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phase of the Indianlabour movement when "oratory and hard 
work" were considered sufficient requisites of the trade 
union leaders' success is now over. In the present context 
Indian trade unionism has become a business which every 
trade union leader must know. How acutely the need of 
workers' education is now felt by the Indian trade union 
leadership was underlined by a veteran trade union leader 
in his 1960 presidential. Thus, these are signs of growing 
awareness of the need of workers' education amongst the 
Indian trade union leaders of different political 
persuasions. Not only that, there is a keenness among the 
national trade union centres to start programmes of their 
own in the field of workers' education. Workers' education 
in India has not only made a headway, it has exercised a 
statutory effect on the workers. 
Conclusion: 
The trade union movement got established in our 
country and the working classes have become a force to be 
recknoned with it has made considerable progress and could 
attain legal and social status both from the employers and 
the state. At manay places, the trad eunions have done good 
work for the welfare of the workers and for improving their 
economic and social position. Yet the trade union have not 
grown on sound lines and are today beset with many 
hindrances and obstacles. Some of the reasons for its 
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weakness are (a) migratory character of Indian labour; (b) 
multiplicity of trade unions; (c) inter-union and intra-
union rivalries; (d) lack of resources (e) disunity in the 
ranks of workers, (f) illiteracy and ignorance of workers; 
(g) influence of politics on trade unionism; (h) attitude of 
the management towards the unions, (i) lack of proper 
leadership etc. 
In the next two decades, it is reasonable in expect 
that trade unions in India will tend to become increasingly 
professionalised rather than politicised and will develop 
professional'^ajfiterest and responsibility for the well being 
and progress^'^f^ its membef^ -r''^ Th6T^ -^ a^*«''''aiTeaay~'''^ veral 
progressive unions throughout the length and breadth of the 
country which are actively conserned in welfare work for 
their members; different kinds of social, recreational, 
educational and developmental activities have been undertaken 
in recent years. 
As trade unions become more professionalised, their 
leadership will trend to be less politicised and therefore 
there should be widepread trainign activities for pre-entry 
and inservice refresher programmes for all union personnel 
irrespective of their political affiliations. Social welfare 
will assume a greater significance in the years to come, 
though the mean work of the unions, regarding the promotion 
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of their members' interests and well-being will continue to 
receive the attention and energy of their leadership. 
There can be a phenomenon like the Trade Union 
Congress in the U.K. and the Ruskin College at Oxford born 
out of the resources and efforts of the trade union movement 
in India. A time may soon come when a new Trade Unions Act 
for the whole country will be brought on the statute book. 
All in all, the trade union movement will become responsible 
and responsive to the spirit of the changing times and to 
the dynamics of the environment. 
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The purpose of this paper is to attempt to 
advanced literature of participation by bringing in some 
new evidence to bear on the determinants of membership 
participation in union activities. This article outlines 
a conceptual frame work of the study based on the review 
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active participation in trade union's activities. 
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membership participation. Based on the data collected 
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structured questionnaire, selected on the random basis 
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parts of Jammu & Kashmir. The author finds a majority of 
workers are prone to unionisation. The results report a 
higher degree of union interest among the members and a 
higher level of member participation in unions. 
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Relations. 30, 1; 1994, July; 69-76. 
The study focuses on the membership participation 
in trade union activities. The article proposes two 
types of membership partcipation, namely benefit induced 
participation (BIP) and commitment induced participation 
(CIP). But this article focuses dependents on CIP. The 
study identifies factors like education, marital status, 
dependents, membership in political party, completion 
of workers education training programme as significantly 
influencing the participation. It also suggests that 
commitment to the trade unions is the single factor 
which contributes to active membership participation in 
trade union activities. 
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This paper examines the status of welfare 
measures provided in the cement industry to its 
employees. With the help of random sample of 177 
workers, 15% of the total workforce in the factory were 
selected.lt also examines the present position of trade 
unionism in the cement industry besides highlighting 
various reasons such as to safeguard oneself against 
victimisation and to bring about unity strengths apart 
from citing the reasons for net joining the unions. It 
also highlights that how workers are inclined to join 
trade unions. And it demonstrates the trend in 
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leadership pattern from outside leadership to inside 
leadership. 
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union movement. Indian Journal of Labour Economics. 36, 
3; 1993; July-September, 363-6. 
There have been rapid changes in the structure of 
trade union movement in India ever since independence. 
Most of the unions in the country are organised on the 
basis of industries with varying range and reach of 
workers within each industry, due to the origin of trade 
union movement was very closely interwined with the 
Freedom Movement with the main emphasis on numerical 
strength of the unions. Thus the process of structural 
mutation in a dynamic social context is well recognised. 
But what is lacking is the organisational response on the 
part of the management. 
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The Chattisgarh Mines Shramik Sangh (CMSS) is a 
leading trade union in Chattisgarh region of Madhya 
Pradesh. This trade union has nearly 15,000 members in 
several mining and industrial units. The CMSS has also 
atracted attention for the wider dimension it has given 
to the trade union movement. It has implemented a highly 
successful programme with the help of doctors for workers 
and several other similar programmes. But almost every 
step the management, the administration and powerful 
ruling party politicians have tried to obstruct the 
union's work and repress its members. But CMSS, 
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oppressed workers, still has been closely involved. 
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29; 1996, July 21; 16. 
The national working committee of AITUC 
deliberating upon the various issues concerning the 
working class of India, noted that the Common Minimum 
Programme (CMP) placed by united Front Government has 
certian positive features viz. secularism, social 
justice, democratic political reforms and self relient 
economic policies oriented towards solving the burning 
problems of poverty, primary health care, etc. The 
committee also analysed the shortcomings and loopholes 
and cautioned that the working class cannot remain 
without taking counter measures against the negative 
features such as induction of foreign capital in power, 
oil, telecom and railways, privatition of insurance 
sector, etc. These will have to be strongly resisted 
alongwith the other trade unions. 
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14. SAINI (Debi S). Failure of conciliation: Perceptions and 
realities. Indian Journal of Industrial Relations, 28, 
4; 1993, April; 105-13. 
The article attempts to show that the preceptions 
research cannot adequately explain the phenomenon of 
failure of conciliation. We need more convincing 
explanations by studying the attitudes and experiences 
of the disputant parties as also the role dependation of 
various representatives who participate in the 
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conciliation system. The failure preceptions are 
compared with the actual cases of conciliation failure. 
It is argued that contrary to preceived casual factors, 
like unrealistic demands, lack of trust between parties, 
and lack of commitment on the part of conciliation 
officers, conciliation fails because the industrial, 
dispute-resolution system, which gives over-arching 
powers to the state, enables the managements to 
successfully resort to unfair labour practices and thus 
to succeed in their goal of weakening or breaking the 
unions. 
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15. NANDAKUMAR (P). Conciliation machinery in Maharashtra: 
An enquiry into its effectiveness. Indian Journal of 
Industrial Relations. 28, 3; 1993, January; 274-80. 
In this article the author examines the 
conciliation machinery in Maharashtra and comes to the 
conclusion that it is not functioning very effectively. 
The quantum of disputes settled has been less than 25 
per cent and the failure of settlement has been more 
common and the time limit imposed by law for settlement 
of disputes has not been adhered to. Based on discussion 
with the conciliation officials, suggestions for 
improving the effectiveness of the conciliation 
machinery to play a positive role in bringing about 
peace and harmony in management and trade unions' 
relations. 
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16. VERMA (Framed) and KUMAR (K). Industrial conflicts: A 
statistical analysis. Vikalpa. 17, 3; 1992; July-
September; 11-17. 
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This article deals with the course of industrial 
conflicts over the last two decades. The statistical 
data point towards factors contributing to the incidence 
of industrial conflicts in India. The factors that seem 
to provide conflict are in labour intensive industries, 
in radically potential organisations like West Bengal 
and regions where major metropolicies of India are 
situated. The crises have been arisen in particular 
industries at a particular point of time and the 
political developmehts that have taken place at 
different times. 
, CCX)PERATIVES. 
17. KAR (Samit). Towards a new worker's movement. Mainstream. 
32, 48; 1994, October 15; 22-4. 
This article suggests that the trade unions 
should prepare the workers to move forward with the 
goals of forming co-operatives which can help resolve 
the crises of industrial sickness to a larger extent, 
under the present political setup. When the government 
itself has become sick, the age-old plea of the trade 
unions, to nationalise the ailing and closed industries, 
is an outdated demand. The workers and the trade unions 
should realise that the concept of industrial 
cooperation, can not only help resolve the problems 
which the industrial sectors is facing . 
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18. SINHA (Pravin). Workers' ownership: A distant goal for 
Indian trade unions. Frontier. 28, 44; 1996, June 8; 
13-4. 
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The new economic policy and industrial reforms 
taking place have not only increased industrial 
conflicts but also have resulted in a large incidence of 
industrial sickness. The working class with the object 
of protecting jobs, has been proposing to grant the 
ownership of such sick units to a co-operative formed by 
the employees of the concerned establishment. It seems 
to be nothing but only imagination whereas the 
alternative of approach of workers participation in 
management is practicable and should be encouraged in 
India. 
DEVELOPMENTS, TEA PLANTATIONS, TERAI AND 
DOORAS. 
19. SARKAR (Kanchan). Trade union in the tea plantations of 
the Terai and Dooras. Management and Labour Studies. 22, 
3; 1997, July; 174-9. 
This article discusses the development of the 
trade unions in Dooras and the Terai from their origin 
1962 till today. The focus of attention is upon the 
recruitment, wages, conditions of life and work of the 
plantation workers and the origin, development and 
impact of trade union movement on their lives. The unions 
have generally greatly relieved the brutal exploitation 
and the servitude to which the workers were subjected, 
but they have not done enough either materially or to 
develop local leadership and working class conciousness. 
ECONOMIC POLICY, effect on INDUSTRIAL 
RELATIONS. 
20. SHETH (NR). Labour relations in the new economic 
environment. Vikalpa. 18, 3; 1993, July-September; 3-7. 
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The process of retionalisation and liberation 
dominating the governments' new economic policy is an 
inevitable part of India's need to exist and grow with 
dignity in the emerging global economy. While this 
implies freedom and flexibility for industry this have 
also led to incidence of labour redundancy, unemployment 
and casualization to full employmet in the current five 
year plan and the trade unions bearing a crucial social 
responsibility to protect workers' interests. The 
industrial relation issues involved in National Economic 
Policy (NEP) need to be resolved amicably. 
, , , IMPLICATIONS. 
21. ANTONY (M James). Implication of the National Economic 
Policy on labour and trade unions. Economic Affairs. 39, 
2; 1994, April-June; 146-51. 
The National Economic Policy has implications ? 
to various sections of the society but its implications 
seem to be more serious to the working class and their 
organisations. The national economic policy has brought 
about a relatively much smaller growth rate of 
employment and in private sector with a negative growth 
rate of employment. Since the liberalisation was 
initiated in favour of private sectors. The employer's 
militancy has been on the increase. Workers are also 
affected by sickness of industry and employers are using 
closures as an instrument for facing labour 
retrenchment. Decline in the growth rate of employment, 
closures, retrenchment and entry of multinational 
corporations are some of the serious challenges before 
Indian trade unions. 
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effect of COMMON MINIMUM PROGRABCME. 
22. BARDHAN (AB). Trade unions and the CMP. New Age. 44, 25; 
1996, June 23; 6. 
The Common Minimum Programme (CMP) of the United 
Front has been widely commented. The trade unions, have 
to come to a broad understanding about the CMP. And as 
an organised and leading force in society, the working 
class and their trade unions can not but support the 
policies of the CMP. But there are some shortcomings and 
loopholes in CMP, which cannot be taken. The AITUC will 
jointly with the CITU and HMS invite central trade 
unions and all those who are supportive of the united 
front including the INTUC, to sit together and 
deliberate over these issues and chalk out a plan of 
action. 
, , , ECONOMIC POLICIES. 
23. KANNAN (KP). Levelling up or levelling down: Labour 
Institutions and economic development in India. Economic 
and Political Weekly. 29, 30; 1994, July 23; 1938-44. 
This article attempts to discuss the presence of 
modern labour institutions such as trade unions and 
protective legislation, which are not incompatible with 
the objectives of economic growth and efficiency. This 
article also discusses the presence of such traditional 
labour institutions as caste and gender based 
segmentation of the labour markets is supportive of 
neither growth nor distribution and constitutes itself 
as a formiable constraints in the process of economic 
development and on the basis of emperical evidence 
implications for labour policy has been discussed in 
this article. 
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24. SINGH (BD). Redefining the rules and role of trade 
unionism in the emerging scenario. Personnel Toady. 15, 
1; 1994, April-June; 19-22. 
Postwar economic growth made it easier for unions 
to agree common policies. Economic stagnation during 
the late 1990s and recession in the 1980s heightened 
inter-and intra-union tensions and thus disturbed 
established processes of decision-making. While union 
policy responses have varied, most have persuaded 
bureaucratic effectiveness as a basis for unity. This 
tendency has been promoted, in part, by level 
intervention in processes of union government. Yet 
different responses at workplace level together with the 
decentralisation of bargaining. While limiting 
opportunities for solidaristic trade union movement, 
also inhibit the imposition of such bureaucrative unity. 
Any future policy recommendations must addresses these 
changes. 
, , , ECONOMIC REFORMS. 
25. PATTNAYAK (Kishen). Trade unions and the coming on 
slaught. Mainstream. 29, 49; 1991, September 21; 33. 
In this article, author has discussed the econ 
omic reforms of Swaminathan S. Anklesaria Aiyar. Aiyar 
had suggested the curbing of trade unions. Therefore, 
the author says that the spokesman of the left must 
respond to the charges. Aiyar's specific theme is trade 
union libertarianism and in that his writing is a 
prophency. Today Aiyar has written against the labour 
movement, tommorrow hundreds of paid writers will write 
and will create an atmopshere against worker's movement. 
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26. SINHA (Pravin). Unionism in the Crucible. Banker News. 
38, 7; 1991, September; 6-8. 
This article discusses some of the emerging issues 
concerning trade unionism in India vis-a-vis the 
economic reforms in India. Government, as regulating 
body, too has not much supportive of Indian trade union 
movement and this is indirected by the fact that no 
constructive amendement to various labour legislations 
in tune with the existing conditions have so far been 
realised. To an ordinary worker, the whole environment 
seems to be hostile and he finds in a helpless 
situation, despite of being represented by the trade 
unions. 
27. SUNDARAM (SKG). Economic reforms and the future of 
Indian trade union movement. Indian Journal of Trading & 
Development. 18, 2; 1988, April-June; 12-7. 
This article examines the impact of economic 
reforms on labour and trade unions' responses to the 
reforms. It is partly based in a sample survey of the 
opinions of trade union leaders. In the light of the 
above analysis, the emerging challenges before the trade 
unions and how they can be met are considered. In the 
conclusion of this article, a schematic presentation of 
the emerging issues for the trade unions in the future 
and the way how these can be tackled are given. It 
suggests that trade unions must change their strategy 
and adopt innovative practices. 
FOREIGN INVESTBffiNT. ECONOMIC POLICY, 
LIBERLISATION. 
28. SENGUPTA (Jayshree). Foreign investors and trade union 
bashing. Mainstream. 30, 36; 1992, June 27; 15-6. 
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As India liberlises its economic policy and 
undertakes social reforms, it places hopes on foreign 
investors coming into a land which is viewed as ideally 
suited for foreign investment because of cheap labour 
and local raw materials and skilled personnel. They want 
no more trouble from trade unions because of crippling 
strikes. For many potential investors it is important 
not only to offer tax incentives and higher rates of 
earning on foreign equity capital but it is equally 
important to assure them that the labour is disciplined 
and under control. 
, INDUSTRIAL DISPUTES (AMENDMENT) BILL. 
29. MATHAI (Palakunnathu G). Trade unions: Stormy days 
ahead. India Today. 13, 12; 1988, June 30; 96-97. 
Trade unions around the country have come 
together on a platform due to the Trade Union and the 
Industrial Disputes (Amendment) Bill. The bill proposes 
to grant workers the right to appeal to a labour court 
on disputes with management over the matters like 
seniority, wages, promotions, etc. So this will cut the 
union's mediatory role. And the new qualifications for 
registering a union with the government, will knock out 
a host of small unions. Thus, the union leaders are 
chalking out a battle strategy that includes morchas and 
strikes up to a nationwide protest. 
30. MOVE AGAINST unions. Hindustan Times. 65, 211; 1988, 
July 30; 11:1. 
The Trade Union and Industrial Disputes 
(Amendment) Bill is based on the recommendations of the 
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National Labour Commission and the consultations with 
trade unions and employer's organisations. But it 
reveals that the recommendations of the labour 
commission have largely been ignored and very little 
effort has been made to accomodate the views of trade 
unions. The procedure that has to be followed to go on 
strike is so limiting as to make it t ntamout to taking 
the right to strike from workers. And employers are 
allowed to declare a lockout without giving any notice, 
and an employer can question the legality of strike in a 
labour court, workers have no right to question the 
legality of lock-out. 
, , , INDUSTRIALISATION. 
31. SHYAM SUNDER (KR). Trade unions in India. Indian Journal 
of Labour Economics. 30, 1-2; 1987, April-July; 28-30. 
Twentieth century can be seen as a century of 
global industrialisation. The form and process of 
industrialisation gave birth to trade unions. Trade 
unions came into existence in India in the late part of 
the 19th century, when India began to slowly 
industrialise. With the political independence, the 
embarkment of planned economic development meant 
physical structural changes within trade unions as an 
institution. The rise of white collar unionism, the 
co-existence of industrial, regional and general unions, 
all resulting from procedural dynamics of development. 
, , , LABOUR POLICY, GOVERNMENT. 
32. SHARMA (Narendra). Government approach to trade unions, 
Mainstream. 25, 16; 1987, January 3; 7-8. 
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This article discusses that government has its 
own ideas on the labour policy. The comprehensive 
Industrial Relation Bill may further decrease the 
strength of the unionised labour force it proposed to 
provide that a union applying for registration should 
have at least 25 per cent of the workers as its members 
in a unit. And in order to be recognised as the 
bargaining agent, a union should have the support of the 
atleast 35 per cent of the total work force. In a country 
where, according to the labour Ministry's analysis, only 
less than two per cent of the work force is organised in 
unions, if the new law becomes Act, only few among the 
unions will be registered. 
, MULTINATIONS. 
33. LIETEN (GK). Workers, unions and multinationals. Social 
Scientist. 15, 6; 1987, June; 3-4. 
This article focuses the investigation on the 
basis of a sample of multinational corporation in India, 
whether the multinational process has occurred or not. 
The overall result is that it has not taken place. Most 
of the employees and workers were discontented with the 
working conditions, and it shows that the role played by 
the union is of significant importance in shaping the 
views of the working class. Left oriented unions 
generally have contributed to the emergence of conscious 
participation, which exists between multinationals and 
both the country as a whole and the working class in 
particular. 
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, , , POLITICS-
34. SINGH (BM). State of trade unionism in India. Yo-fna 
31, 12; 1987, July 15; 19-21. 
Indian trade unionism stands midway between 
communism and democracy. Despite the fact that Indian 
trade unions are to a large extent, guided by political 
unionism, politicisation is not of the degree as 
prevalent in some countries like Italy. In India extreme 
polarisation exists neither in the political field nor 
in the labour movement. Even then, the trade union 
movement is divided on political or ideological lines, 
and union rivalaries, both inter-union and intra-union, 
have become sharper. The author writes that the present 
scenario is characterised by "too many unions too little 
industry". 
, SOCIOLOGICAL ANALYSIS. 
35. JOSEPH (Jerome). Politics and organised labour: A 
sociological analysis. Indian Journal of Industrial 
Relations. 22, 2; 1986, October; 129-38. 
Trade unions in India since their inception have 
had close links with politics and political parties. The 
first session of the All India Trade Unions Congress 
(AITUC), the first trade union in India, was presided 
over by Lala Lajpat Rai who was the then President of 
the Congress Party. It has been also evident that 
management power is enhanced by virtue of its links with 
the trade unions affiliated to the ruling party. The 
enhanced power of the management is contributing to the 
denial of the right of recognition to a trade union in 
spite of the union's influence among workers, the denial 
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of the right of bargaining on behalf of workers and the 
denial of the right of strike when occasion demands in 
bargaining situations. 
, POVERTY AND EMPLOYMENT. 
36. TRADE UNION dilemma. Hindustan Times. 65, 195; 1988, 
July 14; 11:1. 
Nothing undermines trade union movements as much 
as poverty and large scale unemployment. Recently, 
workers of Aluminium Industries Limited in Kerala 
reached an agreement with the management to accept wage 
cuts as a part of a package now before the Board of 
Industrial and Financial Reconstruction (BIFR) for 
rehabilitating the unit. The state government led by the 
CPI (M), a party whose trade union wing has been among 
the advocates of nationalisation of sick private sector 
units as a measure to safeguard the jobs and rights of 
workers. In a sense, the agreement is of the dilemma 
that the trade union movement is already facing in 
Kerala and which is likely to face on a more general 
scale. 
, effect on, ECONOMIC POLICY. 
37. VENKATARTMAN (CS). Impact of new economic policy on the 
role of trade unions. Indian Journal of Industrial 
Relations. 29, 1; 1993, July; 55-65. 
Structural adjustments related changes seem to 
make trade unions' position more vulnerable and poses 
several challenges and dilemmas. The changing scenario 
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calls for redefinition of the role of trade unions and 
the other social aspects as well. The author in this 
article discusses the possible roles that trade unions 
can play in influencing adjustment programmes with a 
human face, in proactively responding to technological 
changes, in productivity management and in participating 
in management. Though, changes in the role of one party 
has consequences for the roles of other parties in 
industrial relations processes. Thus, if the central 
role of government in economic development changes, then 
it would certainly affect the role of the other two 
partners, unions and employee. 
, ECONOMY, GLOBALISATION. 
38. PERUMAL (S Velayudha). Globulisation and restructuring 
of the economy and pluralist unions: The Indian case. 
Yojana. 37, 8; 1993, May 15; 4-8. 
Globalisation envisages a thorough reorientation 
of an economy through recognition, competition and 
survial in the global market, which depends on core 
technology, innovation and managerial methods. 
Globalisatics can succeed through structural changes and 
labour flexibility. Pluralism in trade unionism has 
resulted in ideological fragmentation and divided labour 
movement. The emergence of white collar unionism, 
managerial unions, weak power structure, less committee 
members and rise of industry level unions are some of 
the emerging trends. 
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, ENVIRONMENT, BHOPAL. 
39. TRADE UNION movement and the environment: The memory of 
Bhopal. Indian Worker. 43, 3; 1994, February 15; 30-1. 
Nine years ago in December 1984, the Bhopal 
catastrope in India offered the tragic proof that 
safeguarding the environment begins with preventive 
measures on health and safety at the work place. The 
trade unions, who were ignored at Bhopal, can now no 
longer be sidelined in the debate on environmental 
protection and sustainable development. But their action 
and initiatives in this area are still encountering 
numerous obstacles and in the meantime, the list of 
industrial accidents is growing. Therefore, without the 
significant input of trade unions and public at large, 
the job will not get done properly. 
, PRODUCTIVITY. 
40. RAMJAS. Trade unions and productivity. Productivity. 34, 
4; 1994, January-March; 373-79. 
Trade unions wield considerable influence at the 
national level as they command the loyalities of 
millions of workers. The behaviour of trade unions and 
employers as economic agents and the interplay of forces 
associated with them, determines the allocation of 
resources, the reward to factors of production and the 
welfare levels of the labour force. Trade unionism has 
reduced turnover and consequently higher human capital 
retention by the firm. And also it has improved 
effective channel communication between workers and 
management. Thus, the traditional notion of trade unions 
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as forums for collective bargaining does not reflect the 
full range of functions they perform. Particularly their 
role in providing a collective 'voice' which looks into 
all aspects of worker-welfare is very important. 
EMPLOYBiENT AND TECHNOLOGY, SEMINAR, INDIAN 
NATIONAL TRADE UNION CONGRESS. 
41. INTUC SEMINAR on job security and technology. Social and 
Labour Bulletin. 91, 1; 1991, January-March; 44-7. 
When new technologies are introduced much of the 
value of previous skills and know-how becomes redundant. 
This means that many of those displaced by new 
technologies will not have the requisite skills to move 
to new jobs. The Indian National Trade Union Congress 
(INTUC) is therefore trying to persuade the government 
to emphasise the need for the adverse effects of 
modernisation to be offset by job creating and 
retaining measures financed by the government, financial 
institutions and employers. Against this background a 
National Seminar on Employment and Technology and Role 
and Trade Unions was held under the auspices of INTUC on 
12 January 1991. The unions are looking for job 
security, training for new skills and a more human 
approach to the relationship between man and machine. 
, , EMPLOYMENT, LABOUR. 
42. JOHN (Shaji). Labour, employment and trade unions. 
Social Action, 42, 4; 1992, October-December; 414-5. 
This article attempts a thematic review of 
literature published in the course of the 1980s on the 
three interrelated aspects of labour relations viz. 
labour, employment and trade unions. Labour and trade 
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unions have been studied from the point of view of the 
productivity. But in the 1980s, they have been studied 
predominantly from the perspective of the working class. 
These studies show greater awareness of the social 
aspect of the economic discussions. 
, FUTURE CHALLENGES. 
43. BHATT (Sanjai). Indian Trade unionism: Challenges in 
coming decades. Indian Worker. 39, 32-34; 1991, May 6, 
13&20; 9-10. 
Trade unionism is confronted with the number of 
interacted problems to keep pace with the changing 
social needs and realities. Industrial concious 
consumerism, non-existent union democracy are some major 
problems faced by unionism today. These problems need 
multi-dimensional effects such as amendments in trade 
union legislation, more micro sociological 
investigations, more outline and responsive management 
outlook, greater opportunities for attitudinal changes 
among workers and leaders, redefining unionism and 
comprehensive changes in industrial relations. Todays' 
violent irresponsible unionism may give place to real 
unionism in coming decades. 
, GANDHIAN THEORY, ADOPTIONS. 
44. MADHUSUDAN (GR). Dithering trade union movement. Indian 
Worker. 41, 16-18; 1993, January 25, Febuary 1&8; 43-4. 
This article points out that since the 
disintegration of the Soviet Union, an atmosphere of 
despair and despandency is looming over to trade union 
movement in India. Renaisance in its movement under a 
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new leadership is yet to take place. The trade unions, 
instead of propagating the revolutionary concept, are 
suggested to see the feasibility of adopting the 
reformist theory of Mahatma Gandhi. The theory is quite 
relevant to our society even today, which emphasises 
harmonious relationship and interdependancy of capital 
and labour, raising not only economic standard but also 
intellectual standard of workers. 
GROWTH. 
45. BAYINENI (Srinivasulu). Growth of trade unions in India. 
Yojana. 35, 4; 1991, March 15; 37-42. 
The trade unions have begun the process of self 
appraisal and redefining their in order to keep in time. 
Trade unionism emerged as powerful socio-economic-
political institution to strike a balance between the 
interest of the capital and labour . In India different 
factory acts were enacted in the later half of the 20th 
century. National unions, which are affiliated to the 
central union organisations, play an important role in 
the trade union movement. The main cause of the rise of 
trade union movement was the outbreak of the World 
War I, the Russian Revolution of 1971, the establishment 
of the USSR and ILO and the intensification of freedom 
struggle are the major in factors. 
46. SHARMA (Shyam Sunder). Some emerging trends in the trade 
unionism in India. Janata. 48, 36; 1994, January 9; 
9-11. 
In this article some important emerging trends of 
trade unionism have been focussed which relate to (i) 
growth trends (ii) coverage trends (iii) behavioural 
74 
trends and (iv) leadership trends. Trade unionism has 
been spreading to new areas e.g. towards the rural 
workers as well as white collar employees but the speed 
of such expansion is very slow. Behavioural trends 
shows the unions have become more co-operative instead 
of inter-union fight frequently different unions write 
together for fair cause of workers. 
, , GROWTH AND STRUCTURE, JAMMU AND KASHMIR. 
47. GANI (A). Growth and structure of trade unionism in 
Jammu & Kashmir. Industrial Times. 33, 10; 1991, May 26; 
17-22. 
This article attempts to study the growth and 
structure of trade union in the state of Jammu and 
Kashmir. It traces the evolution of trade unionism in 
the state and assesses its present position, analysis 
the cross section variation in unionisation, identifies 
its structural and organisational characteristics and 
examines the role of control trade union federations in 
the state. The study reveals that in spite of a 
phenomenal growth of trade unions after independence an 
overwhelming majority of trade unions is small in size, 
organisationally weak and financially eroded. Excessive 
intervention by the courts, governmental agencies, 
political parties and domination of outside leaders have 
retarded the development of trade unions on sound lines. 
, , GROWTH, effect of NATIONAL ECONOMIC POLICY. 
48. RAO (M Sundara). Impact of National Economic Policy on 
employment and need for the growth of healthy trade 
unionism in India. Indian Labour Journal. 34, 6; 1993, 
June; 757-60. 
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This article examines the impact of new economic 
policy on the level of employment and industrial 
relations. It also focuses upon the need for growth of 
healthy trade unionism to face the consequences of the 
processes of the liberalisation and privatisation. The 
impact of liberalisation on employment is assessed with 
the help of indicators like growth rate of employment by 
major sectors, growth of employment in selected sectors 
and sectoral value and employment projections of the 8th 
five year plan. 
, JHABDA, MADHYA PRADESH. 
49. RAHUL. Case study of an independent trade union in 
Jhabua district of Madhya Pradesh. Organiser. 40, 4; 
1990, August 28; 8-15. 
The organised trade union movement in India is 
facing the problem of economism. The gains from the 
struggle of the early trade unionists all over the world 
and India are reflected in a number of welfare measures 
and protective legislative measures. The present case 
study provides a glimpse of trade union organisation 
process to microlevel which highlights among other 
things, the pattern of growth of trade unions. The main 
problem before an orgnisation is always the 
politicisation process of its members. Economic goals 
cannot sustain an organisation for long. To overcome 
this problem, continuously awareness creating activities 
should be conducted, the case of Jhabua demoflPtrate the 
potential of this method. 
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MODEL. 
50. BHATTACHARJEE (Debashish) and GHAUDHURI (Tamal Datta). 
Modelling trade union growth in India. Surya Inia. 13, 
1; 1988, November; 45-7. 
This article considers an application of the 
Ashenfelter-Pencavel and Bain-Elsheikh models of trade 
union growth for the Indian economy. But . the authors 
have extended the approach by considering certain 
additional independent variables like percentage change 
in level of unemployment and change in the share of 
labour in gross output. The emperical results indicate 
that even in our generalized setting, the business cycle 
approach to union growth applies in the Indian context 
that the results are interpreted so as to explicity takes 
into account the institutional specifications of union 
membership data. 
, 1947-
51. PUROHIT (Vinayak). Trade unionism after independence. 
Frontier. 28, 47; 1996, June 29; 11-2. 
After 1947, phnomenal growth has been witnessed 
in trade unions in terms of number of unions, their 
membership and even in their operations and functions. 
But still many things are yet to be achieved. As the 
movement suffers from internal as well as external 
disturbing forces. The reason behind the problem is not 
the role of the trade unions, but structure of the 
national economy. 
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, , , TRENDS. 
52. TIWANA (SS). Trade union movement in India: Emerging 
trends. Janata. 46, 14; 1991, May 12; 21-2. 
This article traces the history of trade union 
movement in the pre-independence and post-independence 
era. An attempt has been maSe to analyse the emerging 
trends that have been witnessed in the movement after 
implementation of new economic policy in India. The 
author concludes that the need of the hour is that trade 
unions should seriously fight with vested interests whose 
main objective is to deunionise workers. At the time, 
they should self critically examine their role and 
responsibilities. The trade unions should take 
corrective measures in order to build a united movement 
for promoting and protecting workers' interests. 
, HISTORY. 
53. BHATT (Mayank). Unions and splits. Business India. 470; 
1997, August 24; 161-3. 
It has been a long road for the trade union 
movement, AITUC was formed in 1947 by the communists 
leaders. It had a membership of 1.4 lac workers and 64 
unions were affiliated to it. And then the socialists' 
in Calcutta, Mrinal Kanti Bose formed the UTUC. So, 
within a years and a half of the country's independence, 
there were four central trade unions the AITUC, the 
INTUC, the UTUCand the HMS, and these continued to fight 
for supermacj*- and legitimacy. The new assertion in, the 
TU movement, 7coup^ r^f|jS5untHot^ € philosophy of economism and 
it also lost J^ne^'popular^ap^st^l and support from the 
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middle class. In 1970s, the movement turned from 
militancy to violence. With the new economic policies, it 
has resulted in the rise of writ level unions and 
enterprise level unions. 
IDEOLOGY, effect on ELECON ENGINEERING 
COMPANY, GUJARAT!. 
54. PATEL (SK). Trade unions as a determinant of work 
commitment: A case study of Gujarat.Social Action. 42, 1; 
1992. January -March; 114-9. 
This article briefly presents the ideology of the 
unions and relationship with the management. It also 
examines the trade unions as a determinant of work 
commitment. From the study of Elecon Engineering Company, 
Gujarat it becomes quite clear that the pioneering union 
is relatively more liberal and therefore follows a 
moderate policy, while the dominant union being somewhat 
militant follows a polcy of conflict. Thus, the 
relationship of this union with the management is 
relatively not harmonious. 
, GANDHIAN. 
55. AGGARWAL (ML). Trade unions in India: Trends and a 
Gandhian perspective. Indian Journal of Labour Economics. 
27, 1; 1985, January; 400- 8. 
Trade unionism in India dates back to the 19th 
century. The emergence of an organised labour force 
was a necessary corollary to the industrial revolution in 
the country. Starting as associations of few persons who 
were radical and progressive, trade unions today occupy 
an envious position. More than 36 years have elapsed 
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since independence. This period is marked by the 
emergence of several central trade unions. The management 
of trade unions is a complex task and requires urgent 
attention. One of the approaches for dealing with the 
trade unions is examplified in Gandhian thinking. Mahatma 
Gandhi was himself an active crusader for the industrial 
class and was passionately associated wth the task of 
mitigating labour problems. 
, INDUSTRIAL RELATIONS. 
56. HEDURSHETTI (Bapu). Collective bargaining and trade 
unions. Party Life. 30, 7; 1994, /\pril; 25-30. 
In the absence of a statuatory provision for the 
recognition of trad6 unions, the code of discipline adopted 
by the Indian industry has facilitated the practice of 
collective bargaining in India. Employers and trade 
unions in India have not shown a preference for 
responsible, free and direct relationship by way of 
voluntry agreements through collective bargaining. They 
prefer third party intervention. The involvement of the 
government may be beneficial if it functions as an agency 
for bipartite relationship by creating a framswork of 
mutual rights and obligations. The involvement of 
government in collective bargaining has been promoted by 
the fear of confrontation in which the statuatory 
mechanism operates. It can establish a mutual 
relationship and which can make collective bargaining a 
stable institution for the solution of conflicts. 
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57. MASILAMAN (S). Industrial restructuring and Union 
Management Power dynamics. Indian Management. 29, 7; 
1990, July; 8-11. 
The industrial restructuring leads to weakening of 
trade union movement. This trend of weakening due to 
restructuring processes has implications for union-
management power structure and dynamics. The article 
reveals that (i) industrial restructuring greatly reduces 
the union power (ii) the weak union requires the 
management's patronage for its existense (iii) 
management manipulates union activities, (v) weakening of 
union power results in emergence of an unbalanced power 
structure of union and management, and (v) the 
implications of the unbalanced power structure are found 
to be ready cooperation from the unions. 
58. MOHINDER K. SINGH. Industrial relations in India. Social 
Change. 17, 4; 1987, December; 87-95. 
Idustrial relation system is the sum total of the 
roles played by different parties, namely the employers, 
the employees, the government and the trade unions. The 
prevailing socio-economic and political conditions in the 
country and environment within the industrial unit, also 
play a role in it. Hence, the industrial relations 
system no longer remains only an industrial phenomenon, 
but it becomes a part of socio-economic and political 
phenomenon. This suggests that the search for the 
remedial measures must be made at a different plan, by 
adopting a novel and multi-dimensional approach. 
59. NAIR (VM). Trade unions and industrial relations. Bank of 
India Bulletin. 28, 1991, July; 314-6. 
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This article discusses that every organisation 
should strive to induce good industrial relations. This 
will ensure industrial pace and help to avoid labour 
unrest L- such as strikes, work stoppages, demonstrations, 
gheraos and slogan shouting. The welfare of the labouring 
classes must be done of the first caps of every 
employers. Because labour contended, well housed,wellweged 
and generally well looked after is not only an asset and 
advantage to the employer but serves to raise the 
standard of industry and labour in the country. 
60. PRABHAKAR (G). Union management relations in India : need 
for a new approach. Civic Affairs. 40, 8; 1993, March; 
13-8. 
Trade unions should help in developing a healthy 
non-confrontationist, co-operative relationship of mutual 
trust between all partners in enterprise. The trade 
visions should educate the workers to look after the 
health and well being of the industry as that is in 
their own interest. The trade visions should endeavour to 
obtain the co-operation of workers in improving 
productivity in general and labour productivity in 
particular. The management too must curb their craze 
for indiscriminate technological upgradation which is 
likely to displace human labour and aggravate the 
already serious \!ii»employment situation in the country. 
61. SENGUPTA (Anil K). New generation of organised workforce 
in India : mplications for managements and trade 
unions . Indian Journal of Industrial Relations. 26, 1; 
1990, July; 1-7. 
The labour relation scene in India has witnessed 
two important developments: (a) corrosion of managerial 
authority, and (b) increasing shift of power in trade 
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union from the hands of leaders to those of rank and side 
workers, during the"last two decades. These developments 
are related to the social composition of the workforce. 
The present workforce is young, literate, more skilled, 
belongs to upper castes and is urban in origin. Workers 
of today also attach high importance to intrinsic 
factors, such as lack of recognition for achievement, 
absence of adequate promotional facilities and 
opportunities for straining and development. Therefore, 
the managers should be responsive to the higher order 
social-psychological needs of workers. The trade visions 
leaders too would have to draw their strength from the 
support of the rank and file. 
62. TIME TO be friends. Statesman. 130, 9414; 1991, August, 
23; 6, 2. 
This article discusses that a demand for a 
comprehensive industrial relations policy should have 
come only now when simmering trade unions threatens to 
destroy prospects of growth in a liberalized atmosphere. 
The four decades of a narrow and selfish approach that 
have marred worker-management relations in this country, 
are partly responsible for India's industrial decline 
which is inversely propostional to the growing industrial 
relations issues. The worst victim of this sequance of 
events i labour. The lesson for India's workforce, 
which now has survive on its own, is that genuine 
dignity of labour involves not only the right and the 
opportunity to work, but also the duty to do so. Only 
this can be the basis of meaningful industrial 
relations. 
63. , , , BIPARTITE COMMITTEE. 
VAIDYANATHAN (N) . Trade unions should not miss the 
bus once again. Labour Gazette. 70, 1; 1990, September; 
27-8. 
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The recently constituted Bipartite committee on 
Industrial Relations law has raised hopes and optimism 
among trade union centres once again. It is only 
sagacious that an eminent trade unionist has been called 
upon to chair the eighteen member committee, which fact 
may bring about an element of progmatism in approach. 
But one can understand the non-chalant attitude of the 
government and intransigence of the employers towards a 
well define industrial relations frame work which may 
only hinder their day to working and embrass their 
present style of functioning. But it is the inefficiency 
of the national trade union centers for not clinching 
the issue. The factor behind this may be the disunity of 
the trade union centres or absence of unified labour 
movement. 
, CEMENT INDUSTRY. 
64. LALWANI (Sushil J). Appraisal of recent trends in trade 
unionism in Cement Industry. Indian Journal of Labour 
Economics. 37, 1; 1994. January-March; 96-102. 
The Cement Industry is a mineral based industry 
employing over 1,00,000 workers. The cement industry has 
been facing a myriad problems of their labour unrest 
stands out immediately. During the 1980, the loss of 
production in cement industry, on account of labour 
disputes was significant. A total loss of 2,81,000 
tonnes of cement production on account of strikes is 
alarming. Trade unionism in industry was strong enough 
to get the wage revised half a dozen times during the 
last 23 years. The object of this paper is to examine 
the rate of voluntary tobistration as a new trend in 
trade unionism to negotiate and settle industrial 
disputes. 
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ECONOMIC POLICY. 
65. KAUR (Narinder) and BATRA (GS). New industrial relations 
for India's new economy. Sarvodaya. 36, 4; 1993, June; 
50-2. 
Workers' participation in management can be more 
effective and meaningful if it is associated with 
healthy collective bargaining strong enlighted trade 
union, democratically oriented management policy. 
Management should insist the temptation to use workers' 
pressure at board as an excuse for shrinking their 
responsibility. And workers should not try to use 
information about the industry in their battles with 
management. Hence, this fact should be accepted that 
growth comes through the co-ordinated efforts of all the 
partners viz. the labour, the management and the 
government. This will improve the industrial relations 
in the new economic policy for better production. 
, , . effect of, ECONOMIC POLICY. 
66. SODHI (JS). New economic policies and their impact on 
industrial relations. Sarvodaya. 37, 1; 1994, January; 
54-6. 
The economic measures adopted by the Government 
under the New Economic policy have for reaching 
implications for, among others, the industrial 
realtions. The article examines the response of the 
three actors, viz. management, trade unions the 
government, and highlights the challenges and 
opportunities which have come up in view of the policies 
and suggests measures to improve industrial relations 
and achieve growth in industry. The trade unions have 
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reached against the policies, but they have their backs 
to the wall and their future depends upon takig up a 
cooperative attitude towards the new economic policies. 
, , , , MEMBERSHP, BHARAT HEAVY 
ELECTRICALS AND INDIAN TELEPHONE INDUSTRIES. 
67. ARYA (PP). Impact of union membership on industrial 
relations. Indian Journal of Labour Economics. 33, 3; 
1990, July-September; 241-50. 
The paper has studied the impact of union 
membership on industrial relations in two large public 
sector plants of Bharat Heavy Electricals and Indian 
Telephone Industries. The study finds that trade unions 
play a significant role in changing the attitudes of 
workers and managers. A good union would always seek the 
maintenance of fair atmosphere in the plant, and 
contribute the its stability and long life and would 
like to come forward to resue the situation during any 
crisis. The union helps to keep the industrial relations 
system fair. The study indicates that union structure 
significantly influences union membership which in turn 
influences the labour management relationship. It is 
observed that union membership is consistently 
higher in a single union structure plant than in a 
multiple union structure plant and single union 
structure has more healthier attitudes of union members 
towards management. 
, , , , MULTIPLICITY. 
68. UMASHANKAR (B). Multiplicity of trade unions: Its effect 
on industrial relations. Excellence in Supervision. 8, 
6; 1992, November-December; 213-5. 
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The existence of multiplicity of unions and 
inter-union rivalries are serious handicaps of 
industrial relations in India. Multiplicity of trade 
unions in uncompromising attitude on the part of all the 
union is resulting the fight among unions. One of the 
important cause of strike and lockouts is inter-union 
rivalry. This usually involves a rivalry between the 
recognised union and the other unions which are trying 
to get recognition from the management. 
, HIMACHAL ROAD TRANSPORT CORPORATION-
69. PARMAR (Jai Singh). Some emerging dimensions of trade 
unionism in HRTFC: An empirical approach. Indian Journal 
for Industrial Relations. 32, 3; 1997, January; 328-38. 
The problem of trade unionism has been a point of 
debate in all countries of the world. Even within a 
nation there are wide regional variations in the level 
of working class conciousness, union organisation, etc. 
Author has made a regional case study on Himachal Road 
Transport Corporation to understand the dynamics of trade 
unionism in India. A little disruption in the work of 
the corporation may lead to enormous loses. Therefore, 
it is essential to understand the factors, which are 
responsible for maintaining industrial harmony in the 
corporation. 
, , INTERNATIONAL LABOUR ORGANIZATION, 
INFLUENCE. 
70. GUPTA (Bhajan Das). ILO and trade unions. Haryana Labour 
Journal. 26, 3; 1995, July-September; 19-20. 
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International Labour Organisation (ILO) was set up in 
1919/ with its specific character which influences the 
labour situation in every country. Its effect on the 
evolution of India's trade union movement is 
considerable. This article discusses the various areas 
of ILO influence and also discusses how it had lead to 
the tempering down of employer hostility to labour. All 
India Trade Union Congress (AITUC) was originated due to 
ILO influence. An ideal objective and sense of direction 
has been provided by ILO to trade unions for the 
upliftment of the society. 
, , LABOUR EDUCATION. 
71. EMPLOYERS TO discuss levy for workers' education. 
Indian Worker. 46, 12; 1995, March 1; 19-20. 
The initial suggestions of workrs' education 
came from the Indian Trade Union Congress (INTUC) at a 
meeting between the Central Board of Workers' Education 
and the All Indian Organisation of Employers. The 
INTUC's General Secretary pleaded for greater 
involvement by the employers to ensure the success of a 
new restructured workers' education programme. The 
better understanding was needed between both sides of 
industry, if the new programme was to have satisfactory 
outcome for the workforce and the industry. 
, , LABOUR, effect on, PRODUCTIVITY. 
72. NARAYAN (Raghuraman). Labour market adjustment and trade 
unions: Theory and Evidences. Social and Labour 
Bulletin. 84, 1; 1984, January-March; 58-63. 
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In developing countries/ labour markets have to 
be adjusted. When the adjustment called by the industry, 
there have to be negotiations. If the labour unions are 
flexible, their survival would be difficult. The demands 
for labour are derived demands. When higher wages are 
not accompanised by higher productivity, the prices 
moves up which can leads to a fall in demand. This would 
result in fall in productvity and in eventual sickness 
of the industry. Therefore, it is necessary that in 
monopolistic market labour unions must act with the 
utmost caution. Union should adjust to emerging 
challenges and provide cooperation in the areas of 
increasing productivity and efficiency of the economy. 
, LEADERS. 
73. RAMASWArdY (EA) . Why workers change their leaders. 
Business India. 206; 1986, January 27; 87-8. 
The author discusses the problems of workers. He 
writes that industrial workers are disinclined to stand 
by the same leader for any length of time. They jump 
from one leader to another. The author reports that 
there undoubtedly exist honest men, but the labour 
movement has now reached a state where every leader is 
presumed to be corrupt unless proved otherwise. The 
workers of a highly paying corporation were found 
changing their leader almost every year in Madras. A 
closer scrutiny revealed that the workers did not want 
their leader to settle down for fear that they might 
strike an axis with the management. 
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, effect of, DEATH, DUBEY (Bdndeshwari) 
74. DUBEYJI'S DEATH: Avoid in the country's trade union 
movement. Indian Worker. 41, 6; 1993/ March 7; 35-7. 
Farmer INTUC President Blndeshwari Dubeyji's 
death on Jan 20 has created a big void in the country's 
trade union movement. The coal mine workers particularly 
have suffered and irreparable loss. Shri Dubeyji was 
Union Labour Minister and also the Chief Minister of 
Bihar. He was the leader of downtrodden. He had joined 
the trade union movement in 1944. He was also the 
President of INTUC and President of Bihar State INTUC 
and President of the Indian National Mine Workers 
Federation. 
, NIYOGI (Shankar Guha). 
75. DESHPANDE (Anjali). Trade unionist of a different mould. 
Mainstream. 29, 50; 1991, October 5; 5-6. 
The authoress in this article pay tribute to 
trade unionist Shankar Guha Niyogi. She writes that 
Shankar Guha Niyagi was not just beloved leader of the 
workers in Chhattisgarh in Madhya Pradesh but he had 
become a synonym for the alternative politics. Niyogi had 
build a powerful movement in the backward Chhattisgarh.. 
His struggle was against private industrialists, liquor 
contractors, labour contractors, corrupt bureaucrats 
and above all, against illiteracy, ignorance and agathy. 
Hospital and School for children are also witness to the 
constructive efforts that Niyogi and his team put into 
their movement. These aspects of his conception of an 
alternative mode of trade unionism made him unusual 
among his counterparts. 
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CONTRIBUTIONS. 
76. MOJUMDAR (Modumita). Sacrifice of Guha Niyogi. Statesman. 
130, 8637; 1991, October 13; 5:5. 
The author in this article discusses the 
contribution of Shankar Guha Niyogi, the great trade 
union leader of the 10,00- workers in the Durg-Bhilai 
industrial belt of Chhatisgarh, Madya Pradsh. Niyogi and 
his friends had setup the Chhatisgarh Mukti-Morcha (CMM) 
to which several workers' unions of the region are 
affiliated. The CMM is not a typical trade union as well 
as is demanding better working conditions and proper 
wages. It has also set up a school for children and a 
hospital for the workers. Not only the industrialists, 
but also some leaders of AITUC and CITUC were allegedly 
among his opponents. After the sacrific of Niyogi, his 
associates are determined to carry their struggle 
forward. They say - A man can be put out of his action, 
not his ideas. 
MURDER. 
77. BAKSHI (Rajani). Year after Niyogi's murder. Economic 
and Political Weekly.27, 40; 1992, October 3, 2157. 
This article discusses that a year after Niyogi's 
murder, this legendry person continues to evolve in the 
bastis' of Bhiar and across the Chattisgarh region and 
the movement, he created is still in the process and is 
facing new challenges. The authoress writes that 
thousands gathered for the 'dharna' in Bhilai to against 
government inaction on the Chattisgarh Mukti Morchas 
(CMM) demands. The actual struggle in Bhilai is 
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precisely against such obscure terms of employment, 
through contractors, which gives a worker no legal proof 
of being employed by the company in which he works. 
, CHATTISGARH. 
78. MUKUL. Niyogi's murder and trade union movement today. 
Mainstream. 30, 19; 1992, February 29; 17-21. 
The murder of Shankar Guha Niyogi, the famous 
trade union leader of the Chhattisgarh region in Madhya 
Pradesh, has a deep significance for the trade union 
movement in India. S.G- Niyogi and his Chhattisgarh 
Mukti Morcha were successfully in diversifying their 
movement to various streams of society and they also 
tried to build an alternative political force in the 
region. However, the Bhilai labour movement brought into 
focus some weakness of the trade union movement. 
, ROLE, FAMILY PLANNING. 
79. SODHI (JS). Philosophy and activities of trade union 
leaders regarding family planning of industrial workers. 
Indian Journal of Social Work. 55, 3; 1994, July; 301-6. 
The trade unions have been actively engaged in taking up the 
economic & the social welfare activities of the industrial 
WDrkers.This Article highlights that the positive philosophy 
of the unions regarding family planning has not been 
manifested in their activities. The article suggsts that 
the trade union leaders will have to be involved in the 
formulation and implementation of the family planning 
activities. In view of the weak financial position of 
the unions the managements and the government would 
have to bear the financial burden of the programme. 
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, SAMANT (Dutta). 
80. RATTANANI (RL). Fall of a trade union titan. India Today. 
28, 19; 1993, October 15; 34. 
This article discusses the decline of titan trade 
union leader Datta Samant. Datta Samant was losing his 
touch among the workers. Many major associates like 
Sharad Khatu, Vice President of the Association of 
Engineering Workers, had walked out with nine others 
alleging that he was losing interest in their trade 
union movement. And Khatu wanted to join Samajwadi 
Janata Party. Samant had 10 laes workers in his unions. 
, TRIBUTE. 
81. BHATTACHARYA (DipankarK Datta Samant: A tribute. 
Economic and Political Weekly. 32/ 4; 1997. January 
25-31; 147-48. 
By gunning dovhi Datta Samant, the enemies of the 
working class have succeeded in getting rid of a leader 
who could still dare to fight for worker's rights in 
these dark days of the Hong Kongisation of Mumbai. 
Samant was one of those rare voice in Indian politics 
which vibrated with the pulse of working class. Samant 
appreciated the importance of the task of developing the 
working class as a distinct political force. 
, LEADERSHIP. 
82. RAJAN (S David). Trade unions and leadership. Social 
Scientist. 22, 8; 1994/ August; 56-8. 
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Indian trade union movement was born out of 
struggle for independence. It experienced struggle in 
the early stages but later grew into a powerful 
organisation. There were great leaders who motivated the-
workers towards the achievement of specific goals. In 
this article an attempt has been made to provide 
information about trade union movement and its 
leadership. The article also examines the defunction of 
trade unions, trade unionism, the hurdles in forming 
trade union, growth of trade unionism in India. 
, EXTERNAL. 
83. A.NAD. Are outsiders a necessary evil? Industrial Times. 
30, 4; 1988, February 11; 17-20. 
The phenomena of party affiliated unions has 
resulted in the fragmentation of the working class 
movement. through multiplicity of unions. The level of 
worker education, training and expertise besides time 
and money are major constraints that come in the way of 
the viability of a purely internal union of workers. For 
all this, workers have to rely on outsiders until they 
are able to find leader from their own ranks to face the 
new challenges. The government had announced that a 
comprehensive labour Bill would be introduced soon in 
Parliament with the objective of freeing workers from the 
strangehold of outside professional trade union leaders 
and to faciliate the growth of internal leadership. 
84. RAMASWAMY (EA). Who wants outside leaders? Business 
India. 190; 1985, June 7; 79-80. 
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The outside leadership of trade unions is 
flourishing so that some have lost count of the unions 
they lead. Workers are bound to choose a leadership 
which can deliver the goods. If internal leaders can 
make no headway with the management/ they have no choice 
but to seek external assis!tance. The internal leaders are 
highly vulnerable to victimisation. Employers who 
display leadership qualities can be transferred to 
remote places and rendered ineffective. Workers do not 
trust their outside leaders, and yet they cannot do 
without them. Because the nexus between management and 
outside leaders has its deep roots. The stronger the 
leader, the greater his ability to deliver a neatly 
wrapped package of industrial relations. 
85. TRADE UNION dynamics and external leadership. Personnel 
Today. 12, 1; 91, April-June; 29-31. 
Leadership is a critical factor behind the 
growth, strength and effectiveness of a trade union. The 
rapid growth of industrial and commercial activities in 
Vishakhapatnam has led to an enormous increase in the 
industrial workforce, workers have come not only from 
places within the state but also from outside. The union 
leadership in the city is dominated by worker-leaders 
but outsiders hold away over a number of unions. A large 
number of leaders have only short experience of 
leadership. Association of young leaders with older 
unions is not common. 
FUTURE. 
86. RAMASWAMY (EA). Unions: The shape of the future. Busines 
India. 210; 1986, March 24; 83-5. 
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The most obvious aspect of the future scenario 
relates to leadership. Now the outside leaders are 
vanishing from the scene. There is no doubt that workers 
will do their best to in their leaders. The leaders 
will increasingly be treated as a front, with real power 
vesting in shopfloor activists. It may also be possible 
that trade union movement may be heading for a situation 
where there is no unified labour movement, only 
discrete, fragmented enterprise-level unions concerned 
only about enterprise-level problems. 
/ INTERNAL. 
87. SALUNKHE (Sarjerao A). Emerging inside union leadership. 
Indian Journal of Industrial Relations. 29, 3; 1994, 
January; 353-61. 
Leadership is the crucial factor behind the 
growth and effectiveness of trade union movement. The 
development of union leadership from within the working 
class is a positive feature. However, the limitations 
from which the emerging insiders suffer have important 
implications for not only individual union organizations 
but also for the trade union movement as a whole. The 
emerging leaders on their own are not in a position to 
provide the necessary strength and effectiveness to 
their own organizations and to co-ordinate the 
activities of different unions. Under such circumstances, 
outsiders find place in trade unions. They are likely 
to continue in the movement- The future of viable trade 
union movement depends upon the balance: between 
inside and outside leadership. 
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INTERNAL AND EXTERNAL, PROBLEMS. 
88. SINGH (KC). Problem of inside and outside leadership in 
Indian trade unions. Janata. 50, 28; 1995, October 15; 
10-11. 
The question of insiders versus outsiders has been 
a matter of controversy in Indian trade union movement. 
It is shown in this article that how outsider played 
crucial role in building trade unionism in India in the 
beginning. But now it appears to contribute to device 
tendency through the multiplicity of union and thus 
create various problems for the growth of healthy 
industrial relations. However, the emergence of inside 
leadership is shown to be contingent on various factors 
enumerated in this article-
, POLITICAL. 
89. MASTHAN (D), REDDY (L Venugopal) and REDDY (B 
Ramachandra). Political leadership in unions: Helpful 
or charmful. Indian Journal of Industrial Relations. 
31, 2; 1995, July; 91-100. 
Political union leaders have no doubt wielded a 
great amount of influence on trade unionism. In some 
cases the political union leaders might have 
contributed to the betterment of workers and in certain 
other cases they might have adversely affected the 
workers and also the industry. The authors of this 
article have made conclusion that political leaders 
have total control in the selection of office bearers 
of the unions. The involvement of them has changed the 
behaviour of the office bearers and as well as union 
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members. They have not promoted harmonious inter-trade 
relations. The involvement of political leaders in many 
cases has affected the financial conditions of unions. 
And the emergence of political leadership in the trade 
unions has in no way of development of internal 
leadership. 
, LEGISLATION AND INDUSTRIAL RELATIONS. 
90. RAMASWAMY (EA). Trade unions: Rule making and 
industrial relations. Economic and Political Weekly. 
20, 12; 1985, March 23; 517-24. 
This article explains the industrial conflict and 
concensus by reference to the process of setting norms. 
In the context of Indian industrial relations, it is 
possible to identify kinds of norms with divergent 
sources. There are norms by consent, by executive fiat, 
by third party mediation in the form of conciliation, 
arbitration or adjudication and by legislation. There 
are in addition grey areas where norms have either not 
crystallised or are set independently and in conflict 
by labour and management. The author assess the 
consequences of different kinds of norms for industrial 
relations. 
MANAGEMENT, PARTICIPATION, WORKERS, 
TRAINING. 
91. VIRMANI (BR). Training workers for participation in 
management: The Indian experience. Indian Journal of 
Trading and Development, 18, 2; 1988, March-April; 
12-17. 
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The leaders' participation in unions is moderate 
and form the overall analysis of the two unions, 
combined and seperately. It may inferred that formal 
and non-formal training are ineffective in the presence 
of political, work and union experience in making 
leaders participative. In the absence of political 
experience, all the other factors such as formal educat-
ion, leadership training, work and union experience 
positively influence participation. Thus, political 
knowledge combined with union experience is found to be 
the best motivator to increase leader participation in 
unions. 
, MARXISTS. 
92. RAMASWAMY (EA). How Marxist are Marxist trade unions? 
Business India. 187; 1985, May 6; 79-80. 
The common reaction of corporations come under the 
gaze of Marxist trade unionists is a sense of impending 
doom. They fear that the radicals will not rest till 
the firm finally pulls its shutters. Marxist trade 
unions claim to be pledged to the advancement of an 
ideology, not just to the business of getting more 
money for their members. They draw inspiration from 
Lenin and Marx. Marxist trade unions is today synonymous 
with the CITU, the thunder of AITUC having been stolen. 
The peak of militancy is witnessed when the CITU 
decides to capture a plant. Unions in general are 
steeped in economism. They have rarely compelled the 
employer to bargain on issues which he does not wish to 
bargain. They talk about money but rarely about work. 
The Marxists too have fitted into this groove. * 
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, NATIONAL UNITY AND COMMUNAL HARMONY, DUTY, 
WORKERS. 
93. WORKERS PLEDGE to strengthen national unity and 
communal harmony. Indian Worker, 44, 5; 1994, July 15; 
20. 
Millions of workers all over the country organised 
under unions, affiliated to different trade union 
centres viz. INTUC, HMS, CITU, AITUC, NLO, UTUC-LS, 
UTUC and TUCC and also belonging to independent trade 
unions, took a pledge on Mahatma Gandhis nartyrdom day 
to strengthen the nations' Unity and communal harmony. 
, 1990s. 
94. AGRAWAL (Peensh Rajan). Trade unionism in India: 
Adaptability will be key to the 90's. Indian Journal of 
Economics. 73, 3; 1992, October; 267-81. 
The trade unionism in India has acquired multi-
dimensional growth in recent years and has become d 
powerful force in our socio-economic setup. Today, 
trade unions have become highly concious to protect and 
promote the interest of workers on all fronts like 
protecting their jobs which ar^ being threatened by new 
technology and foreing equity participation, emphasis 
on generation of employment, framing of pension schemes 
for all workers, etc. It has been also pointed out that 
on some fronts some negative trends are also visible 
like outside leadership, inter-union and intra-union 
rivarlies. etc. But it has been hoped that the proposed 
legislation on industrial relations and trade unions 
may be effective to plug the loopholes in the working 
of trade unions. 
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, OPPOSITION, ECONOMIC POLICIES. 
95. MESSAGE FROM the unions. Indian Express. 60, 29; 1991, 
December 2; 8:1. 
The strike against the government's economic 
policies was also remarkable in the it pointed to the 
emergency of the unions from the confines of econonism. 
For once, the trade unions were not addressing 
themselves to the question of wages and the conditions 
of service but to broader political issues. Since their 
very future is at stake, they would like to know what 
the exist policy, the disinvestment policy and 
privatisation policy of the government are going to be. 
The trade unions have given the first indication that 
they can resist fundamental changes, which are to be 
brought about through the back door. And this is 
perhaps only the beginning. 
96. ROY (Biren). Left trade unions and new economic 
policies. Economic and Political Weekly. 28, 51; 1993, 
December 18; 2777-79. 
The experience shows that broad-based unity can be 
built in opposition to certain aspects of the 
government's economic policies. Whether suchpressure 
can be built or not, it depends upon the initiative of 
the w orkers at the shop-floor or the department level. 
So it is the duty on the leadership of the left trade 
unions to undertake actions which will help in 
releasing workers's initiative at the base. 
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ECONOMIC POLICY. 
97- SADRI (Sorab) and RAY (Pranabesh). Are trade unions in 
India withering away? Janata. 49, 11; 1994, May 15; 
19-20. 
This article is a radical critique of the trends 
visible within the economy and the polity of India 
following the liberalisation policies of the present 
government. The authors have a view that increased 
alienation of the worker collectively is likely to 
produce a kind of business unionism. Whereas idealogy 
will take a back seat and unions will become managers 
of discontent. At the same time, the forces unleashed 
by the liberalisation of the markets will make it 
necessary for the static and managements will become 
manager of disequilibra. 
, ECONOMIC REFORMS. 
98. PREDICTABLE RESPONSE. Economic Times. 33, 170; 1993, 
August 21; 6:1-2. 
The large number of workers who courted arrest 
across the country to protest the economic reforms is a 
tribute to the organising skills of trade unions. 
Political circumstances, may make it extremely 
difficult to ignore the protests of the trade unions. 
This will provide them an opportunity to continue to 
distort the reforms as an attack on the country's 
sovereignity at the behest of the IMF and the World 
Bank. The trade unions, affiliated to the ruling party, 
have done little to counter the campaign agianst the 
reforms. 
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99. UNIONS Vs the rest. Economic Times. 32, 308; 1993, 
January 7; 8:1-2. 
Leaders of the major trade unions met the finance 
minister as a part of the pre-budget consultations. And 
they had opposed the reform process, especially where 
it affected them, the proposed exit policy was singled 
out for criticism. On this policy there does not seem to 
be any agreement, which is a great pity because the 
unions expect the rest of the country to support them. 
EXIT POLICY. 
100. JAIN (Sunil). Trade unions: Striking on a softer note, 
India Today. 19, 3; 1994, February 15; 110-12. 
Most industrialists hold that without an exit 
policy it would not be possible to modernise 
operations. But trade unions opposed the reforms and 
were unwilling to go along with plans for modernisation 
and upgradig technology. Thus, government set up a 
committee for this matter. But workers went on strike 
to protest the recommendations of the Malhotra 
committee on reforms in the insurance sector. However, 
they were back at their jobs within two hours. It was 
an example of the softening stand of the labour sector. 
, INDUSTRIAL AND ECONOMIC POLICIES. 
101. FORCES STRIKE. Hindustan Times. 68, 331; 1991, November 
29; 11:1. 
This article reports that some central trade 
unions are persisting with their call for an all India 
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industrial strike to protest against the new idustrial 
and economic policies of the government. But there are 
some ideological differences among some unions like 
INTUC and BMS. This strike will force the government to 
have a fresh look at the industrial and economic 
policies and reorient and reshape them. 
, INDUSTRIAL DISPUTES (AMENDMENT) BILL. 
102. MEHTA (RJ). Industrial dispute bill. Monthly Commentry 
on Indian Economic Condition. 29, 10-11; 1988, May-
June; 9-12. 
The Trade Unions and Industrial Disputes 
(Amendment) Bill 1988, is anti-labour and 
anti-collective bargaining the amendment will not 
reduce the industrial strikes and lock-outs as nothing 
concrete to prevent them is suggested. Some of the 
amendments will infact lead to bitterness among 
employees and employers. Though the: ^role of police has 
been significant in many strikes, the bill has not 
laid down the exact roleof the police. The amendment 
do not specify the educational qualifications for 
office bearers of the trade unions. The process of 
unions going into the hands of mafia leaders will be 
accelerated in the absence of a provision for 
educational qualification. The amandments are silent in 
respect of the time that would be taken by the 
Industrial Relations Commission to give their awards or 
final orders . 
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, LOCKOUTS AND CLOSURES, CONVENTION, 
NATIONAL. 
103. NATIONAL CONVENTION against lockouts and closure. 
Social and Labour Bulletin. 84, 1; 1984, January-
March; 58. 
The convention called by the National Campaign 
Committee for non-INTUC trade unions, demanded a ban on 
closures and lockouts, it reports that the employers 
were systematically using such measures to increase the 
work pace and to extent more concessions from the 
government. 
, . , PRIVATISATION. 
104. MUKUL. Workers'Struggle halts privatisation moves. 
Economic and Political Weekly. 26, 44; 1991, November 
2; 2460-2. 
The workers' struggle against the privatisation of 
UP Cement Corporation has achieved a historic victory. 
Workers of all the three units of UPSCCL were very firm 
in their struggle against Dalmias and UP government, 
even though they in constant need of funds to run their 
struggle. The all-India Trade Union Convention against 
the Economic Policies of the Government held at Delhi 
on September 17 under the joint . initiative of CITU, 
AITUC, HMS, UTUC, TUCC, UTUC (LS) and ITUC (Dara) gave 
a call for countrywide industrial strike on November 29 
and in its resolution the workers of cement industries 
and their struggle became a focal point. At the height 
of UPCCL workers 'do or die' struggle launched in the 
state capital Lucknow, the UP government had withdrawn 
the decision to privatise the cement writs owned by the 
corporation. 
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, ORGANISATIONS. 
105. TANDON (Rajesh). Theory of trade union organisation in 
India. Social Action. 34, 1; 1984, January-March; 21. 
Many local, ,unaffiliated, independent trade unions 
are emerging in the country. Their leadership is much 
more concerned with questions of internal democracy and 
a broader political and social role of unions. An 
important trend is that active participation in union 
activities becomesan educational experience for many 
workers and they themselves begin to raise many 
critical questions facing union organisation. The 
potential for unions playing a crucial role in the 
socio-economic transformation of the country is still 
to be fully realised. 
, ORISSA. 
106. MURTY (BS). Trade unionism in Orissa. Indian Journal of 
Trading & Development, 22, 4; 1992, October-December; 
16-9. 
This article studies the course of development of 
unionism among Orissa workers. It attempts to trace 
the origin of unionism, decline the problems that the 
workers and leaders faced in the process of unionisa-
tionand project the future pattern of union growth. The 
study reveals that while the economics difficulties 
and poor working condition of workers provide a latent 
prop for unionism. It is the interaction of political 
leaders and the role played by political parties which 
provide inpetus of the emergence of unionism. 
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107. TRIPATHY (SK) and DASH (Ashok). Emerging role of trade 
unions: A study on Orissa. Udyog Praqati. 19, 1; 1995, 
January-March; 42-4. 
This article, which isbased on an emperical study 
involving collection of information from 35 trade 
unions leaders, attempts to analyze the opinions of 
trade union leaders regarding liberalization of the 
economy. It also highlights the development of trade 
unionism in India as well as in Orissa alongwith the 
changes that have taken place from time to time. This 
study also examines the attitudinal changes in all the 
factors involved in the industrial relations system and 
promotion of bipartism based on mutual faith and 
understanding to establish better industrial relations 
for economic progress. 
, PARTICIPATION. 
108. CHANDRASHEKAR (K). Understanding trade unionism in 
India. Southern Economist. 23, 20; 1985, February 15; 
11-2. 
It has been admitted even by friends of the 
working class, that trade union militancy in India has 
not served the best interests of either the workers or 
the people in general. This can be ascribed partly to 
the political affiliation of the all-India trade union 
organisations which subserve the interests of the 
parties. It can also be due to the narrow approach of 
certain unions which do not always keep the national 
interest in the forefront. 
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effect of, CASTE, CLASS. 
109. MARUTHAKUTTI (R) and KALIAPPAN (UR). Caste, class and 
trade unionism among industrial workers. Indian Journal 
of Industrial Relations. 26, 4; 1991, April; 384-90. 
The relationship between class conciousness and 
trade union participation is tested by introducing trade 
union consciousness an intervening variable. The 
regression results of data obtained from 252 textile 
workers in Coimbatore indicate that it is trade union 
concious ness that emerges as a powerful determinant 
in participation by workers in union activities whereas 
the independent bearing of class conciousness on worker 
activism stands discounted as trade union consciousness 
moderates this relationship. However, all the three 
factors are negatively correlated with caste 
conciousness. 
, MANAGEMENT. 
110. DANDEKAR (VM). Let the workers own and manage. Economic 
and Political Weekly. 22, 9; 1987, February 28; 
M27-M31. 
The idea of employee stock ownership has come from 
the government and spokesman of liberal capitalism. And 
it will be wrong to reject, because it may make it 
easier for capitalism to manage its crises better and 
survive. The question arises whether if capitalism 
transforms itself and survives then a process should 
be immediately initiated by which the entire capital of 
a firm will come to be owned by its employees. It may 
take a period of 10-20 years. Undoubtedly this 
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constitutes a major political-economic reforms. To 
focus on the essentials, government and other non-
profit making institutions should be left out and only 
companies in the private and public sectors should be 
considered. 
111. EMPLOYEE PARTICIPATION in management. State Bank of 
India Monthly Review. 31, 5; 1992, May; 231 -7. 
This article focuses attention on government 
policy towards worker's participation and also reveals 
how the growing concern of the government is a positive 
condition to make it a success in India. Then a shift 
is made to manifest the attitude of the vital parties, 
viz. Trade Unions. Management and the Government 
towards the problem of involving the workers in 
managerial tasks. Unionists want that greater 
scope for participation, while management personnel, 
despite being in agreement with its desirability, 
rather hesitate to create a cent percent chance for its 
success. It ignores the issue of effective implications 
of such schemes. 
112. GUPTA (VN). Labour participation in the management, 
Yojana.. 35, 8; 1991, May 15; 10-11. 
The concept of workers' participation in 
management has attracted attention of all concerned 
during the last few decades with the changing social 
scenario, the need for change in relationship between 
employer and employee has also been fault. It wa s 
realised that the areas which were hitherto to 
reserved for the employers should be opened to the 
labour class and the trade unions. 
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113. HARIHARAN (SV) and GANESHAN (S). Worker's participation 
in management. Social Welfare. 40, 2-3; 1993, 
May-June; 28-29. 
As a device to ensure harmonious working 
of ente_rprises and to minimise conflicts worker's 
participation in management has much to commend but it 
has not served the intended purpose in this country. 
This article analyses the concept of participative 
management and examines pitfalls in the Indian context. 
The major hurdle in the way of ensuring its success is 
the belief of trade union that it, tends to weaken the 
trade union movement. This is prompted by lack of 
interest in responsibilities of management. 
114. PERUMAL (S Velayadha). Workers' participation in 
management. Indian Journal of Public Enterprises. 7, 
13; 1992, December; 101-4. 
It is possible to have a participatory system 
without being democratic, but not a democratic system 
without being participatory. For industrial democracy, 
management is accountable to the trade union leaders 
and the leaders in turn are accountable to the workers 
whom they represent. Workers can be seen to participate 
in decision making only if union leaders have direct 
control over decisions and the workers have the power 
to elect and recall leaders as well as hold them 
accountable. Labour conflicts with management for money 
and for power. This conflict can be handled only 
through the medium of a democratic trade union 
bargaining with management from a position of strength. 
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115. RAMASWAMY (EA). Why ask unions to do management's job? 
Business India. 142; 1985, July 15; 81-2. 
The essential task of a trade union is to 
function as a protest organisation. If managers pass to 
the union the task of man-management, surely they are 
passing on their own functions and to that extent 
rendering themselves reduntant. The author has 
emphasised at the risk of repetition that is entirely 
desirable to widen the scope of bargaining and have the 
union consent over as many issues as are necessary. But 
having come to an agreement, the responsibility for 
enforcing what is agreed to would have to rest with 
management. 
116. SILVANO (Sushil). Need for labour participation in 
management. Industrial Times. 30, 9; 1988, May 11; 5-9. 
A change in the overall economic culture in the 
country with greater emphasis on increased production 
and productivity will necessitate, by its very nature, 
corresponding changes in the trade union movement as 
without the active involvement of the working class no 
economic progress can be visualised. It is in this 
context that the proposed amendments, sweeping in their 
dimentions in labour laws should be welcomed. 
Professional trade union leaders with no social 
philosophy or commitment have succeded in misleading 
the working class by promising immediate short term 
returns. 
Ill 
117. SUBBARAYUDU (C) and SUBBANARASAIAH (N) . Participative 
management: Concept and implementation. Yojana. 34, 8; 
1990, May 15; 4-7. 
There is little dispute about the usefulness of 
worker's participation in management and it aims at 
cementing the trust between the employer and employee 
and bettering performances. The author of thus article 
traces the gradual development of the idea and 
reactions of the ruling governments to it. He observes 
that though some progress was noticed in the 
implementation of the scheme in public sector units. On 
the whole it is yet to male a real impact because of a 
lack of participative culture. He suggests that among 
other things, the need for a legislation on right to 
information and consultation of planning committee for 
effective implementation of the scheme. 
, LEGAL ASPECTS. 
118. RAMASWAMI (N). Workers' participation: Legal aspects. 
Chartered Secretary.20, 6; 1990, June; 441-2. 
Participative management is the practice of 
democracy, it is an extension of democratic process of 
decision making. It refers to institutional and formal 
arrangement of creating participative forums to 
associate workers' representatives with the management. 
The legal aspects of the worker's participation in 
management in India aims only to improve collection 
bargaining and convert it as participative bargaining 
rather than aiming at participative management. 
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PROGNOSIS. 
119. SITARAM SINGH. Workers' participation in management: A 
prognosis. Chartered Secretary. 20, 10; 1990, October; 
830-3. 
Trade unions survive by reacting to what the 
management does or fails to do being controlled by some 
political party, they behve like opposition parties and 
thrive on exploiting the failings of the management, 
unions will be virtually rendered without work if 
managers refrain from playing favourites, are more 
receptive and operate an effective grievance redressal 
machinary. The best way to cope with militant and 
obstructive trade unionism is not by smashing it, but 
to starve it of opportunity so that capital labour in 
India may march hand-in-hand on the portals of the 
twenty first century epitomizing the spirit 
reverberating in Article 43-A of the constitution. 
, , , PATTERN, INVESTIGATION REPORT. 
120. QURAISHI (ZM). Investigation into affiliation patterns 
of workers of three trade unions. Indian Journal of 
Industrial Relations. 22, 2; 1986, October; 212-4. 
This article presents an investigation report 
related to how workers join the trade union. The author 
has made the study in three major trade unions viz. 
AITUC, INTUC and HMS. He writes that the workers 
related to all these three unions differ from each 
other on security, economic,political, and leadership 
behaviour dimensions of union affiliation. Similarly, 
white collar employees also show high concern than blue 
collar employees on the above dimensions. These three 
unions do not differ from one another on overall 
affilication tendency, but white collar and blue collar 
employees do differ on it. 
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WOMEN. 
121. JOGLEKAR (Shilpa). Women in unions: small steps 
forward. Business India. 375; 1993, September 3 3; 107. 
Whether in the east or west, untill the working 
woman gets out of the 'ghetto' of womanhood, she will 
not be able to find a rightful place in economy. Women 
trade unionists are hardly mentioned in the advanced 
west, especially in positions of leadership. The 
situation in India can be gaiged accordingly. A drastic 
change in values, economy and technology can facilitate 
women's entry into successful unionization. 
122. SHUKLA (BN) and SHUKLA (Bimla). Women in trade unions. 
Indian Journal of Labour Economics.32, 2; 1989, July; 
163-70. 
The unioning rate among women employers has been 
far from satisfactory in the country. The percentage of 
women in unionised workers which was only 1.2% in 
1927-28, hardly reached to 8.8% in 1963-64. Factors 
responsible for the low participation rate of women in 
the trade unions are sociological, economical, 
political, technological, structural and lack of women 
as union leaders. Although the number of women workers 
in the trade unions has been rapidly increased, but the 
number of women delegates in trade union is very 
negligible. The trade unions must adopt a policy of 
having women workers as its office bearer's, in order to 
encourage women workers' participation in trade unions. 
, , , WORKERS. 
123. SINHA (Ramesh P). Workers' participation in unions and 
participation correlates. State Bank of India Monthly 
Review. 31, 5; 1992, May; 231-5. 
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This article seeks to measure interest of 
members in union activities and the extent and 
modalities of member's participation. It also tries to 
establish relationship between the extent of member's 
participation and personal and job factors as well as 
between extent of members' participation and union 
effctiveness. The article indicates that members 
participate more during crisis period. There is a 
significant association between job factors and union 
participation. Members who are satisfied with 
performance of the unions, have shown higher propensity 
for union participation. 
ANALYSIS, ECONOMETRIC. 
124. SAHAY (Surottam N) and SINHA (Ramesh P). Econometric 
analysis of workers participation in unions. Indian 
Economic Journal. 35, 3; 1988, January-March; 61-71. 
The authors of this article have tested the 
possible predictions of worker's participation in the 
unions through studies based on the factors which 
influance the workers to participate in the union 
activities. The result shows that different factors 
affect union participation and this depends upon the 
construction and efficiency of the unions. And the 
results also shows that high Attitude Towards 
Management (Atma) leads to low union participation 
reflecting that there is no inherent friction between 
the workers and the management. Hence, if the 
management is careful enough to present a picture such 
that workers think that management is caring for them, 
union leaders will have little hold on the workers. 
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SOCIOMETRIC. 
125. SAHAY (Surottam N) and SINHA (Ramesh P) . Workers' 
participation in unions: A sociometric analysis. Indian 
Journal of Social Work. 54, 2; 1993, April; 231-4. 
This article examines the influence each factor 
has on members' high participation or low participation 
in the union activities. For this purpose, the authors 
have broadly divided factors into three groups (i) 
personal group (ii) ob factor and (iii) union factor. 
This article concludes that there appears to be the 
signs of factors which may have some effect on the 
construction and the efficiency of the union leadership 
and also how much faith union members have in their 
unions. 
BHARAT HEAVY ELECTRICALS LTD. 
TIROCHI, 
126. MOOKHERJEE (Surya). Workers' participation in Bharat 
Heavy Electricals Ltd. (BHEL): the case of Tiruchi. 
Vikalpa. 16, 2; 1991, April-June; 41-7. 
In pursuance of the national objective of 
promoting employee participation in management, the 
Bharat Heavy Electricals Limited (BHEL) decided to 
introduce in its various units, it has been also 
reported by the management that despite of the 
existence of many unions, the problem has been handled 
by evolving the concept of "participating union" and by 
not allowing other unions to take part in negotiations 
on any issue. The concept of participating unions 
entitles unions to take part in negotiations with the 
management on both work related and interest related 
issues. 
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NATURE. 
127. MODI (Sanjay) and SINGHAL (KC). Workers' participation 
in trade unions. Indian Journal of Industrial 
Relations. 31, 1; 1995, July; 40-52. 
This paper discusses the nature of workers' 
participation in trade unions and the reasons for the 
involvement in union activities. This paper makes a 
study based on the data collected from 188 workers 
selected from seven depats of the Pepsu Road Transport 
Corporation located in Punjab and Chandigarh. The 
author find a high degree of unionisation among 
workers. However, personal and job related variables 
were not found to be significant in union participation 
while union of membership and identification with the 
union significantly influenced union participation. 
Overall the results indicate that workers' 
participation is primarilly because of bread and butter 
and lack ideological commitment to union. 
ROLE. 
128. PRADEEP KUMAR (K). Relative deprivation and union 
participation in India. Surya India. 16, 9; 1992, 
August; 74-6. 
This article attempts to examine the 
relationship between relative deprivation and the level 
of involvement of workers in union activities and to 
verify the same relationship after controlling certain 
select variables. The investigation was conducted on 
250 worker belonging to a tool making industry. The 
results reveal that relative deprivation and union 
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participation are significantly related and the same 
holds irrespective of their personal, economic, 
emplyment and union related characteristics. 
TRANSPORT, TAMIL NADU. 
129. JOSEPH (Jerome). Worker alienation and worker 
involvement in trade unions: A study of urban transport 
workers in TamilNadu. Southern Economist. 33, 17; 1995, 
January 1; 15-7. 
From the perspective of this study industrial 
relations have been viewed as a struggle for power 
between management and worker unions. In this struggle 
for power workers join unions in order to generate 
power for the workers and to neutralize the power of 
the management over workers. Trade unions can hope to 
attract workers and enhance membership involvement in 
80 far as they contribute to the overcoming of the 
experience of powerlessness of the workers in the face 
of management power over workers. 
, POLITICS. 
130. RAMASWAMY (EA). Trade unions and politics. Business 
India. 198; 1985, October7; 95-6. 
The trade unions are, by their nature, political 
and politicisation labour is the rule rather than the 
exception. Trade unions have evidently to be political 
because they have to influence the political process 
which governs so many aspects of their functioning and 
so many of the benefits accruing to their members. No 
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party by workers, of workers and for workers can ever 
hope to come to power, for organised labour constitutes 
a mere fraction of the electorate. In fact, just as the 
union needs freedom from the party, so does the party 
need freedom to appeal wider section of the electorate. 
The trade unions learning to be political and get free 
from party control. 
, RECOGNITION. 
131. MIR (Ghulam Qadir). Some reflections on recognition of 
trade unions. Chartered Secretary.20,8; 1990, August; 
653-5. 
The object of this paper is to examine the 
various aspects of recognition of trade unions in as 
much as this question has assumed vital importance in 
our industrial relations scene. The first question is a 
to recognition for what- for compulsory adjudication or 
collective bargaining. The next question that arises is 
as to what should be the criteria for recognition? How 
should the representative character of the union be 
determined? At last, the paper discusses the solution 
to these question and writes, the creation of the 
Industrial Relations Commission as recommended by the 
former Chief Justice of India Mr. J.P.B. Gajendragadkar 
is the answer to many problems of trade union 
recognition. 
METHODOLOGY, SUPREME COURT. 
132. SUPREME COURT on methodology for trade union 
recognition. Labour Gazette. 70, 3; 1990, November; 
189. 
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The observation made by the Supreme Court will 
be found significantly relevant to the present 
contentious issue of the methodology for recognition 
of trade unions, whether by secret ballot or 
verification of membership. The two learned judges. 
Justice Kuldip Singh and Justice P.B. Sawant, have said 
that it is a further a commcn knowledge that although 
since long there was a strong demand from some sections 
for recognising the bargaining agent of the workmen by 
a ballot, secret or otherwise. It was felt that the 
elective element would introduce unhealthy trends which 
would be injurious to the trade union movement. 
METHODS. 
133. ARYA (PP). Methods of recognition of trade unions in 
India. Indian Journal of Labour Economics. 28, 4; 1985, 
October; 36-41. 
The author discusses the methods, which 
recognises the trade unions, the says the recognition of 
a union provides the channel of communication between 
the management and the workers and is the basis on 
which workers pay their claim to negotiate with the 
employers the terms and conditions of employment. Good 
industrial relations and industrial peace depends upon 
the correct choice of the bargaining agent. Therefore, 
he proposes soke programmes. These are: (i) Statutory 
recognition of a trade union in a plant, (ii) Election 
of the bargaining agent through secret ballot, (iii) 
Setting up of an independent authority to deal with 
various aspects of recognition of trade unions. But 
these programmes can achieve the objective in the 
multiple union structure. Therefore, it is very 
essential to by down procedures on statutory basis for 
recognition of trade unions. 
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, RELATIONS, MANAGEMENT-UNIONS. 
134. SURYA RAO (U). Trade unionism and union-management 
relations: A case study. Indian Journal of Labour 
Economics. 37, 2; 1994, April-June; 239-41. 
The author in this article has made a case study 
in Hidustan Petrolieum Corporation Ltd. (HPLC) at 
Vishakhapatnam. He finds that the union-management 
relations were mostly harmoious when HPCL association 
had internal leadership in the period of 1957-71. And 
since then the HPCL Association was constantly 
shifting allegiance from one political party to 
another under external leadership. However, whatever 
may be the merits of inside leadership, outside 
leadership will dominate for year to come since the 
workforce is being predominantly influenced by the 
local politicians belonging to different parties. 
, RESPONSIBILITIES. 
135. NATH (Surendra). Indian trade unions and their 
accountability. Indian Labour Journal. 35, 8; 1994, 
August; 957-64. 
In a democratic society, trade unions acquire 
legitimacy from its members by elections. Therefore, 
they owe to their members and also to the general 
public some responsibilities. The trade unions should 
be accountable for their decision making, funds, 
political moves, etc. They should follow the 
proceedure of ballot to take any decision, be it 
funds, strikes, etc. and should acquire mandatory for 
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doing any job. The trde unions should appoint 
independent and professionally qualified auditors, who 
can inspect up-to-date accounts and records, 
membership register containing names and addresses of 
members and rules of the union. There should also be 
remedies against misapplication of union's funds, 
particularly their use in identifying unlawful 
conduct. 
, RIGHTS effect on, ECONOMIC POLICY. 
136. WORKING CLASS: Tightening the noose. Economic and 
Political Weekly. 23, 22; 1988, May 28; 1096. 
The changes in the government's economic 
policies are basically intended to ensure greater 
freedom to capital and to create the institutional 
basis for uninterrupted exploitation of the working 
class by curbing the worker's democratic rights. The 
Trade Unions and Industrial Disputes (Amendment) Bill 
provides that in units employing more than 100 
workmen, a union will be eligible for registration 
only if it has at least 10 per cent of the workmen as 
its members. Ninety per cent of the Indian working 
class is unorganised and is thus not in a position to 
collectively struggle to improve their living and 
working conditions. It is an appropriate juncture for 
the government to tighten the noose around the 
labouring people. 
RIVALRY. 
137. MAHENDRA (KL). One-upmanship due to riverly in trade 
unions. New Age. 44,2; 1996, January 14; 4. 
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The unions wanted the D.A.under the new formula 
calculated. But with the extension of six months the 
agreement become co-terminus with other major public 
sector undertaking and so there will be less chance of 
misleading the workers. Thus CITU was interested in 
one-upmanship because they are weaker than AITUC and 
other national unions in the coal industry. Wherever 
they are weak they normally place the demands high so 
as to dub others as against the workers' interests, it 
is better they pay more attention to day-to-day work 
to strengthen rather than try to gain a mileage by 
one-upmanship. 
ROLE. 
138. NAYAK (Binod Bihari). Trade unions today. Organiser. 
47,13; 1995, October 29; 9-10. 
This article attempts to analyse the current 
scenario of Indian trade unions in order to find out 
what the Indian trade unions are upto. and it is based 
on the reported strikes and strike threats proclaimed 
by the state or national level unions during the last 
two years. It throws the light on some of the emerging 
trends in the Indian trade unionism. It analyses that 
the trade unions in our country, are still considered 
as the major tools for strikes for getting their 
demands fulfilled. And trade unions, despite their 
different political affiliations and ideologies, have 
reflected greater solidarity and closing of ranks in 
the recent past. 
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139. PARIDA (S). Role of trade unions and challenges in and 
around. Personnel Today.16, 1; 1995, April-June; 31-4. 
Trade unions have been struggling for 
protecting the rights of workers and for improving 
their wages and working conditions. There is a trend 
that ruling party recognises only such unions which 
are under their influence and ignore such unions which 
are popular among workers but politically opposed to 
the party in power. Inter-union rivalries have also 
marred the success. Encouraged by government policies 
management try to ruthlessly suppress strikes and other 
union activities. Now there is a trend of plant level 
unions and central trade union organisations are 
loosing their importance. Therefore, trade unions 
should chalk out their future plan in such a way that 
while protecting workers' interests, it also helps in 
the improvement of production and benefited for 
society in general. 
140. TRADE UNIONS: Shrinking limits. Economic and Political 
Weekly. 26, 14; 1991, April 6; 859. 
Nowadays trade unions are shrinking to the 
wastefull rallies. Strikes, etc., only, which unlikely 
to mar the trade union movement. The trade union 
movement will depend on the precise programme of joint 
action. More importantly, an effective programme 
presupposes either autonomy of the various unions from 
their parent bodies or a minimum economic programme, 
however, there is a little indication of any 
willingness by political parties to concede this 
freedom. 
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BOKARO STEEL PLANT. 
141. SINHA (Ramesh P). Unionism in a developing society: A 
case of Bokaro Steels. Indian Journal of Labour 
Economics. 36, 2; 1993, April-June; 122-7. 
Workers' union has become one of the 
significant structural features of modern idustrailism, 
characterized by equal pay and social status. It is a 
symbol of expression of common interests which are 
manifested in their sense of unity, cohension and 
solidary particularly during crises. This article has 
made a case study in Bokaro Steels for this purpose. 
It discusses that the trade union situation in 
developing societies, where trade unions are recently 
born, emanate possibly due to the impact of direct 
strain upon the workers, economic as well as 
non-economic, which tend to curtail their already low 
standard of living-. For example, on the bais of union 
movement that grew in Bokaro, unionism developed not 
because workers wanted to have their voice in decision 
making but primarily because of strains and stresses 
that emanated due to suppressive measures of 
management. 
, , , CHILD LABOUR-
142. PATRA (MK). Trade union response to the problem of 
child labour. Vision.9, 3-4; 1990, January-June; 43-5. 
Trade union is one of the most effective and 
authentic institution, which can rightly be called up 
on to play its role and pay its debut in eradicating 
the child labour problem. Trade union can take the 
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role of an effective pressure group. It can aim at two 
objective: (i) interest articulation and (ii) social 
service, not withstanding that the history of non-
bargaining activities of the trade unions is not very 
old. The trade unions should be made to understand that 
they do have a stake in anti-child labour campaign. 
, CO-OPERATIVES, 
143. BHOWMIK (Sharit K). Is a workers' sector viable? 
Economic and Political Weekly. 26, 50; 1991. December 
14; 2854-5. 
The Sick Industries (Special Provision) Act of 
1985, which came into effect in 1987 has a provision 
stating that the Bureau of Industrial and Financial 
Reconstruction (BIFR) may hand over a sick company to 
its workers if they form a co-operative for managing 
it. But the government sees workers' cooperatives as a 
remedy for sick industries and the trade unions and 
left parties regard them as experiments to be 
tolerated, not encouraged. And yet worker 
co-operatives have been remarkably successful in 
building the confidence of the working class. Under 
these circumstances promotion of workers' management 
can be possible only if the trade union movement takes 
this up as an issue. One only hopes that such action 
will be on the agenda of the trade union movement. 
, ECONOMIC DEVELOPMENTS. 
144. DRAVID ( W ) . Trade unions' role in economic development. 
Indian worker. 45, 2; 1994, October 31; 8. 
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The role of the trade unions in the process of 
economic development is two fold in the sphere of 
production and consumption and in both it is 
obviously quite substantial and since these are two 
main aspects of the economic development, trade unions 
are clearly quite important for the process of 
economic development. 
145. SINGH (Bishwa Nath). Labour institutions and economic 
development: The role of trade unions. Monthly 
Commentary on Indian Economic Conditions. 34. 2; 1992, 
August; 19-24. 
A strong and healthy trade union can make a 
contribution to labour productivity and economic 
development in India. Economic activities have much to 
do with human efforts and human efforts are positively 
related to attitudes and motivations. Increasig 
knowledge is also highly essential for modern economic 
developments. Unions may directly participate int he 
programme designed to improve the productivity. They 
may also be helpful in the process of adjustment and 
integration. Modern technological improvements largely 
depend on unions and workers cooperation. 
, ECONOMIC POLICY. 
146. GAUR (GL). Probelms and challenges of Indian trade 
unions in the changing economic scenario. Udyog 
Pragati. 17, 4; 1993, October-December; 3-5. 
The workers in India are under the great 
pressure of retrenchment and cutbacks of workers' 
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rights to organise in the name of restructuring the 
economy. This article suggests that in order to 
survive and protect their interests, the trade unions 
and their leaders should come out with innovative 
solutions by learning from the trade unions in 
countries such as Japan, USA, Canada, Poland etc. 
147. SINHA (Neelima). Changing environment of trade 
unionism. Organiser. 46, 4; 1994, August 28; 8-9. 
Industrial order came into being after the 
world war II. It was characterized by decentralization 
of labour social security and promotion of independent 
union movement. The result was increased bargaining 
power of unions. This led to high rate of growth of 
both industry and the living standards of labour. But 
after that the economy entered a prolonged period of 
recession. With recession came unemployment and need 
to restructure industry for boosting profit rate. It 
was information and communication technology, because 
it was percieved to affect the competitiveness in the 
international market. And accordingly union bashing 
and concession bargaining became the order of the day. 
148. SUBRAMANIAN (MS). Need for change in the role of trade 
unions in the wake of New Economic Policy. Economic 
Affairs. 39, 4; 1994, October-December; 326-30. 
The New Economic Policy (NEP) has introduced 
many structural adjustment in fiscal, financial trade 
and industrial sectors. The managements are trying to 
bring amendments in the rules of closures and 
retrenchment in the Act. The conferences of CITU and 
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AITUC have also failed to evolve new stretagies. Thus 
new economic policy has weakened the already weak 
trade union movement in India. Under these 
circumstances, trade unions in order to be effective 
in the new economic regime, have to change their old 
approaches and strategies. 
, , , effect on^ ECONOMY. 
149. VENKATA RATNAM (CS). Changing role of trade unions. 
Productivity. 35, 3; 1994, October-December; 586-92. 
Traditionally trade union's role has been to 
protect jobs and real earnings, secure better 
conditions of work and life and fight against 
exploitation and to ensure fairness and equity in 
employment. But in few decades, the role of trade 
union has been changed. Some unions perceive their 
role as being one to influence the type of economic 
system in the society. In that sense, trade unions 
role and goals have been multiple, covering not only 
the interests of their members but also covering 
larger ideological and political questions. 
, , , , EMPLOYMENT AND TECHNOLOGY. 
150. DATAR (BN). Employment and technology and the role of 
trade unions. Indian Worker. 39, 18-19; 1991, January 
28-February 4; 21-5. 
A recent effort in understanding the relation-
ship between employment and technology has been at the 
trade union seminar organised by the Trade Union 
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Advisory Committee (TUAC) of the Organisation for 
Economic Co-operation and Development (OECD). TUAC was 
no doubt influenced to arrange this discussion because 
of the increasing rate of unemployment in the member 
countries. 
, NATIONAL ECONOMIC POLICY-
151. SHARMA (Shyam Sunder Prasad). Role of trade unions in 
the context of National Economic Policy. Indian 
Journal of Efconomics. 72, 4; 1991, November; 267-71. 
Before the introduction of National Economic 
Policy (NEP) in July 1991, almost and always 
government directly come forward for welfare of the 
labours through passing various legislation and Acts. 
But the new economic policy now has implications for 
trade unions and labours. The trade unions must 
address themselves to this problem and evolve a simple 
and comprehensive law covering all working people 
whether it is in the organised sector or unorganised 
sector. In this regard they must be pro-active and 
formulate a model legislation and moblise support from 
workers and organisations in different sectors. 
, PRODUCTIVITY. 
152. MISHRA (Chaturanan). Developing work culture. Party 
Life. 26. 14; 1990, July; 36-8. 
Developing positive work culture is the most 
common problem in India. Nationalisation, security of 
service and social security have not produced the 
kinds of results one expected, specially in developing 
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work culture. Though for some time during periods of 
emergency like wars etc. Self imposed work culture did 
develop but was not sustained. Thus, for developing 
positive work culture an all out effort is needed at 
the national level, the company and managerial level, 
and the workers and trade union level. 
153. SHARMA (Nipun). Potential of trade unions as catalyst 
to boost praductivity. Haryana Labour Journal. 23, 4; 
1992, October-December; 5-7. 
There are the feelings that the trade unions' 
activities hurt every section of society in some way or 
the other. They may make more positive contributions. 
But trade unions have to realise their positive roles. 
Growing militancy in trade unionism, union rivarly, 
outside leadership, political affiliation, etc. have 
overshadowed the positive role of union leaders. Union 
activities and resources are generally being directed 
towards non-economic activities. A strong and healthy 
trade unionism can make a substantial contribution to 
labour productivity and economic development specially 
in a developing country like India. Plenty of measures 
may be adopted by trade unions which may prove 
conducive to economic growth and higher labour 
productivity. 
, HUMAN RESOURCE DEVELOPMENT. 
154, MUFEED AHMAD. Trade unions and HRD. Indian Journal of 
Industrial Relations. 31, 4; 1996, April; 510-6. 
In a developing country like India, trade unions 
have to play important roles in generating the positive 
HRD climate. However, the success of HRD practices 
131 
depends much on how unions are providing developmental 
information to the workers and how the unions are being 
rightly communicated by the management. The trade 
unions should provide better environment to the modern 
worker who is more articulate, demanding and 
knowledgeable so that he will contribute to the 
organisational wealth, dynamism and employee 
competence, excellence pride and satisfaction. Thus, 
they should be more development oriented rather than a 
bargainer, negotiator and agitator. 
, , INDUSTRIAL RELATIONS. 
155. MATHUR (SP). Role of trade unions in securing 
industrial harmony. Third Concept. 9, 103; 1995, 
September; 29-30. 
The basic aims of trade unions are to safeguard 
the economic interest of its members or to improve and 
maintain the wages at a reasonable standard and to 
abolish capitalism and wages slavery and establish 
socialism in which not only the working class but all 
layers of society are free from exploitation. 
Therefore, the industrial harmony can be maintained by 
the trade unions through education and literacy of the 
workers, wage policy, various welfare amenities, 
incentive plans and collective bargaianing. Trade 
unions in our economy can be instrumented in creating a 
sense of involvement and belonginess among the members 
and thereby make them offer their willing co-operation 
towards the path of industrial harmony. 
, , , , PRODUCTIVITY. 
156. SATUA RAKI (R). Role of unions in promoting labour 
management co-operation for productivity. Social 
scientist. 23, 6; 1995, June; 14-9. 
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This article briefly examines the issues 
relating to labour management co- operation for 
productivity improvement in different organisations. 
The positive effects of unions on productivity are as: 
reduced turnover and higher retention of the capital; 
high moral and motivation, better informal relations, 
effective channel of communication etc. Productivity 
agreements are needed on the areas of efficient 
handling of raw material, reducing costs, controlling 
operating costs, improving quality etc. The meaningful 
productivity bargaining is possible when the general 
environment is favourable and the management and 
workers work together. 
, INDUSTRY AND UNEMPLOYMENT. 
157. MAJUMDAR (Robin). Industry, unemployment and trade 
union. Labour Gazette. 70, 11; 1991, July; 762-6. 
Industry and trade unions are co-related. Growth 
of industry means growth of the trade union. But the 
1990-91 Budget of India has been put on a noticeably 
anti-industry track and only multi-nationals have got 
an opening. it may be said that incentive led 
industrialisation has indeed to come to an end. In view 
of millions of forced unemployment atoppage of new 
recruitment, the situation is indeed very grave and to 
protect the interest of the working class, it is high 
time for all central trade unions, irrespective of 
their political affiliation . should think over the 
issues with a view to launch a united movement against 
the unscruplous management. 
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, LEADERS. 
158. SALUNKHE (Sarajerao A). Emerging inside union 
leadership. Party Life. 26. 3; 1990, March; 37-40. 
This article presents a profile of the local 
plant level union leadership. Against the 
socio-economic background of the union leaders, some 
aspects of the union leadership role are discussed. The 
striking feature is that the leadership of the 
industrial unions is emerging from within the 
working class. The emergence and development of inside 
leadership does not necessarily undermine the 
importance of outside leadership and that future of 
viable trade union movement depends upon the balanced 
nexus between inside and outside union leadership. 
, , , , NIYOGI (Shankar Guha), 
CHATTISGARH-
159. DOGRA (Bharat). Chattisgarh people's movement after 
Niyogi. Economic and Political Weekly, 26, 43; 1991, 
October 26; 2457. 
Shankar Guha Niyogi had stressed that while 
struggle against injustice and exploitation was the 
basic task, it had to be combined as much as possible 
with constructive work. He also emphasised that the 
struggle had to be carried on as far as possible as a 
peaceful movement. And also there is the question of 
the wider legacy which Niyogi has left behind for the 
forces which are fighting against injustice and 
distorted development in India. 
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ORGANISATIONS, CENTRE FOR INDIAN 
TRADE DNIONS 
160. CHATTERJEE (Shyamalendu). Organising unorganised 
workers: A study of CITUS ROLE IN West Bengal. JNU News. 
12, 1; 1991, January; 29-32. 
The unorganised workers are full neglected in 
any political agenda. No - wage, no social security, 
uncertainity of the job . continuous 12 to 14 hours 
work are some of the special features of on unorganised 
sector. The bargaining power of a trade union in this 
sector is very poor. But CITU orgnised its first 
national convention for unorganised workers in West 
Bengal. CITU, often, organized classes for members. 
These are mainly political classes with a view to 
create awareness about different social problems and 
issues. 
, . , COIMBATORE. 
161. SANGAMITHRA (A). Study on trade unionism among 
unorganised labour in Coimbatore. Southern Economist, 
32, 4; 1993, June 15; 10-12. 
This article discusses the nature of the 
functioning of a union among workers in informal 
sector. Based on a primary survey among the 'Kalasies' 
in Coimbatore details of their work, wages, membership 
in the union etc are discussed. Using the data a model 
has been formed to estimate the earning differences 
among the laboures of the unorganised urban labour 
market. 
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PRODUCTIVITY. 
162. BHAGWAN PRASAD SINGH. Productivity question and the 
role of trade-unions. Banker N. 38, 7; 1991, September; 
58-60. 
Promotion of productivity and efficiency are 
regarded as key elements in the process of achieving 
high rate of growth and also for sustaining it. This 
article has been divided into two sections. In the 
first section of this artticle an attempt has been 
made to define productivity and outline policy 
regarding productivity in India, and as well as, 
productivity trends. In the second section, the role of 
management and trade unions in productivity improvement 
has been examined, which is followed by suggestions for 
making productivity drive success. 
163. MALHOTRA (VP). Trade unions can help achieve higher 
productivity. Yojana. 31, 14-15; 1987, August 15; 22-4. 
This article discusses a very vital issue of 
national concern, i.e. what trade unions can play in 
achieving higher productivity in our industry. Trade 
unions can be instrumented in securing industrial 
harmony, creating a sense of involvement and belonging 
among their members and thereby making them offer their 
willing cooperation. Therefore, there should be or 
change of orientation of trade unionism a change from 
the traditional protection conciousness to production 
conciousness. 
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164. MOHANARAO (LK). Labour productivity and trade unionism 
in India. Monthly Commentary on Indian Economic 
Condition. 33, 11; 1992, June; 5-8. 
The role of productivity in the constant of 
labour productivity is widely accepted and is 
recognised as an indipensable factor for rapid economic 
growth. The new republic of India is committed to a 
policy of protection and encouragement of labour 
organisation. That would be a poor policy if the goals 
of trade unionism were incompatible with the more goal 
of our society. Unions have now come to symbolise a 
workers right to organize and their right to press 
their demands collectively. The experience of trade 
union movement in India has not been completely 
different with the other countries, though the problems 
cropped up in the process of trade union movement are 
quite different from other countries. 
, , , , BOKARO STEEL PLANT. 
165. MOHANTY (PK). Productivity and trade unionism: The case 
of Bokaro Steel. Productivity. 34, 1; 1993, April-June; 
75-80. 
The main objective of this article is to examine 
the role of trade unions in determining productivity in 
the case of Bokaro Steel Plant. The behaviour of labour 
productivity has changes over the served in terms of 
the structure of trade unions in the plant. The 
stagnation in labour productivity upto 1985-86 but 
steady growth is indicated afterwards. The stagnation 
in labour productivity may be owing to inter-union and 
intra-union rivalries which prevailed in the plant upto 
1985. The steady growth in productivity is mainly 
attributable to the harmonious industrial relation in 
the plant after the introduction of the scheme of the 
workers' participation in management in 1985. 
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, , , , MODEL. 
166. SEN (Ratna). Working model of trade union's role in 
labour productivity. Monthly Commentary on Indian 
Economic Condition. 33, 4; 1991, November; 7-10. 
Labour productivity is not the responsibility of 
labour or its trade unions alone. In fact labour 
productivity is a function of various other factors 
like capacity utilisation, process and technology 
machinary, capital intensity, systems and so on. Any 
attempt to view labour productivity in isolation would 
fail to analyse either the problem or the requirements. 
The role of trade unions in labour productivity must be 
viewed in this context. This article presents a model 
based on the factors contributing to labour 
productivity such as technological factors and human 
factors and tries to relate each of the contributory 
factors to management initiative or trade union 
responsibility. 
, RESTRUCTURE, ECONOMICS. 
167. DAS (SR Mohan). Trade unions & economic restructuring. 
Productivity. 35, 4; 1995, January-March; 601-6. 
Trade unions have a very important part to play 
if the current economic restructuring becomes with a 
major success. But unions in India have always assumed 
as a negative role and trade unions have severe 
limitations when confronted with drastic changes as in 
present. This article points out the faulty features on 
which the strategy of Indian labour movement has been 
built and offers concrete suggestions to rectify the 
problem. 
138 
SOCIAL STRUCTURE, DEMANDS. 
168. DAYAL (Ishwar). Emerging demands on trade unions. 
Indian Journal of Industrial Relations. 29, 2; 1993, 
October; 206-19. 
The article discusses that the function of a 
union in a democratic social structure goes beyond the 
protection of its membership. It has a countervailing 
role to evolve norms of performance with others in the 
industrial relation scene and keeping dynamic the 
democratic system. The paper suggests that the unions 
will have to examine their role. They would have to 
examine the significance of change of the developmental 
strategy of a mixed economy. Both the unions and 
management would have to recognise their continued 
well-being depends on the support that they receive 
from the community. It will also have to examine how it 
can develop internal strength. The union would have to 
be concerned about protecting the interests of the 
consumers besides protecting their own membership. 
SOCIAL WORK, 
169. MEHTA (RT). Trade unions and social work. Industrial 
Times. 29, 7; 1987, April 26; 29-30. 
This article has been written by R.J. Mehta, 
President, Mumbai Mazdoor Sabha. He writes that trade 
unions formed a trust known as Free Trade Unions 
Multipurpose Projects Trust for the well being of rural 
and backward areas in 1980. The main objects of the 
Trust were to provide free medical aid, sufficient 
quantity of water, books to school going children, 
uniforms etc. and to help the rural and backward area 
farmers, landless people and others at the time of 
drought and floods. 
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, SOCIETY. 
170. SINGH (RC). State of Trade Unionism in India today. 
Indian Journal of Labour Economics. 30, 1-2; 1987, 
April-July; 92-106. 
Begining as a 'Friendly Society', trade unionism 
has asserted and acquired a permanent place in the 
society and is capable to dominate the economy, the 
society and the government. Indian trade unions have 
grovm as responsible institution, increasing 
performance in national economy. They are showing 
increased social responsibility conciousness through 
increased production, productivity, higher safety, 
efficient management, improved consumer services, etc. 
Lifting workers from the stage of inhuman status to the 
present status is the net gain of trade unions. The 
unions have secured strong voice to pressurise the 
society. 
, SOCIO-ECONOMIC CHANGE. 
171. SUNDARAM (SKG). Trade unions as labour institutions and 
their role in India's socio-economic transformation. 
Indian Journal of Social Work. 51, 4; 1991, October; 
392-8. 
Trade unions as labour institutions have 
influenced the course of economic activity and 
development. In the developing countries, the middle 
path of mixed economy has been chosen where trade unions 
are precieved as labour institutions that not only 
promote the interests of the labour but also contribute 
to the socio-economic transformation of the economy and 
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the society. Trade unions in India can ast as a social, 
economic, civic and political fronts and fight for the 
target interests of the society. In India, trade unions 
have enjoyed a special place as a labour institution 
because of their contribution to the national movement. 
SOCIO-ECONOMIC CONDITIONS. 
172. NANDKUMAR (P). New roles for trade unions in emerging 
scenario. Udyog Pragati. 17, 3; 1993, July-September; 
13. 
The primary duty of the trade union is to solve 
the problems of the industrial workers. However, due to 
the changing socio-economic conditions in the country 
and the social responsibility and ethics of business on 
the other hand, trade unions have to maintain 
industrial democracy, which in turn strengthen 
political democracy, which in turn contributes to 
industrial or economic development. In this connection, 
the new role for the trade unions is to appreciate the 
importance of technology in increasing industrial 
production. Also, the trade unions have to enlarge 
their activities to cover the unorganised sector 
workforce and the training and retraining of workers 
due to modern technology. 
, SOCIO-ECONOMIC ENVIRONMENT. 
173. SHETH (NR). Our trade unions: an overview. Economic and 
Political Weekly. 28, 6; 1993, February 6; 231-36. 
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This article discusses the m.ajor issues relating 
to the effectiveness of trade unions in the light of 
growing popular scepticism about their utility and 
relevance in the changing socio-economic enviroment. 
The author has given some salient observation and views 
on the emerging trade union scenario in India, 
conventionally trade unions are supposed to combine 
workers against employers, the employers have begun to 
see the methods of participative management as a means 
to combine with workers against unions and on the other 
hand new economic crisis trends to combine employers 
and unions against workers, conflict and co-operation 
run in a preplexing crisis, following the diolectic 
inherent marriages of convenience. 
, TECNOLOGICAL CHANGES. 
174. BLUM (Albert A). Union relations to technological 
change. Third concept. 4, 54; 1991, August; 52-4. 
The technolgical change and the increased 
internationalization of markets are attering the nature 
of the work place and consequently the institutions 
organised to represent those employed at the work place 
i.e. the trade unions. Ihe trade union movensent has reorganised its 
structure twice in the recent years.They have 
co-operated with management in seeking higher 
production through improved technology. 
175. PASSY (SL). Role of trade unions: Need for new 
attitudes, beliefs and practices. Indian Worker. 42, 3; 
1993, February 15; 28-30. 
142 
The article stresses that trade union movement 
has to undergo changes to cope up with the 
technological advancements in its attitude, approach 
and practices. It emphaises that trade unions will have 
to come out of their traditional role and take active 
interest in the formulation of a structural policy 
designed to accelerate the pace of growth of the 
country's economy. While introducing changes, the 
management should provide enough opportunties for 
training and retraining as well as look after factors 
affecting the quality of working life of workers. 
, TRIPARTITE COMMITTEE. 
176. TRADE UNIONS insist on reference of sick PSU to the 
panel. Labour Gazette. 71, 6; 1992, February; 228-30. 
The labour representatives on the Special 
Tripartite Committee, recently set up to consider the 
implication and fall out of the new industrial policy, 
have insisted that a convention should be established 
whereby the BFIR, to when the sick public sector 
undertakings are to be referred, will await the 
results of the Social Tripartite committee's effort. 
They have also agreed in principle that workers should 
not be thrown out of employment in the name of 
modernisation but should be retained and their skills 
upgraded and suitably redeployed with prior 
consultation with the tiade unions at the writ level. 
/ / / WAGES, MANUFACTURING SECTOR. 
177. RAMJAS. Trade unions and wages: A study of selected 
manufacturing industris in India. Personnel Today. 12, 
1; 1991, April-June; 29-33. 
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The article attempts to study the impact of 
trade unions on wages for the period 1960-1980 in the 
Chemicals, Textiles and the aggregate of 20 industry 
groups which represent the manufacturing sector. These 
groups accounted for 95 per cent of the fixed capital 
and 88 per cent of the value added of the entire 
factory sectors factories employing 10 more workers 
with aid of power 20 or more without the aid of power 
of the country during 1980-81. Chemicals is a 
relatively speaking more productive but lowely 
unionised. Textiles, on the other hand, has low 
productivity and a high degree of unionization. The 
study shows that no evidence of the degree of unionism 
having a positive influence on money earnings of the 
workers. The reason is as trade unions in this country 
are highly fragmented and consequently this makes the 
unions ineffective. 
WELFARE, SOCIETY. 
178. SANGMA (PA). Trade unions' response to changing times. 
Social Welfare. 43, 2; 1995, May; 19-20. 
The Union Labour Minister traces the growth and 
evolution of trade unions in India and the roles played 
by them in the welfare of the labour and the nation. 
However, during 90s in the face of massive political 
and economical changes sweeping all over the country, 
the trade unions are facing new challenges. In the fast 
changing time, when it is essential for the country to 
survive in the face of international competitions, the 
trade unions have to respond by their depoliticisation, 
professional performance to promote industrial growth. 
And it is also necessary to link technological 
upgradation with continuous skill training of workers. 
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WORKERS, ORGANIZATION. 
179. PANT (Rajiv Mohan). Role of trade unions in organsing 
unorganised workforce. Third Concept. 4, 50; 1991, April; 
52-6. 
The process of unionsiation began early in India 
and it was only in the post-independence period that many 
trade unions emerged and began to organize the workforce 
under their respective banners. However, th multiplicity 
of unions has infact weakned the strength of workers and 
if this tendency is not checked, this would further 
reduce their bargaining power and result in more inter-
union rivalry and violence. unions are meant for 
effective labour organisation now seem to contribute more 
towards disorganising the workers. 
, TRAINING. 
180. KHANKA (SS). New role for trad eunions. Yojana. 37, 4; 
1993, March 15; 18. 
In the context of modern technology, the continuous 
training of the workers needs to be attended. The 
involvement and active participation of trade unions in 
the design and praparation of the training courss may 
make these courses more realistic and effective in the 
overall interest of the industry. Most important of all 
that Indian trad unions are confind to the organised 
sector only. The unorganised and rural sector which 
constitute about 90% of the total workforce do not come 
under the perview of the trade unions. Since the rural 
and unorganised sectors remain the most exploited and 
neglected, is the responsibility of the trade unions to 
protect the interest of these sectors also. 
, , SMALL SCALE SECTOR, WORKERS, ORGANISATIONS. 
181. VRIJENDRA. Organising the unorganised workers in small 
scale units: Problems and prospects. Maharashtra 
Co-operative Quarterly. 75, 4; 1992, April; 220-3. 
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This article looks at the issue of unionising 
unorganised workers in small scale units. The unions have 
ben involved in the task of organising the workers in the 
small scale units in an industrial esate in Thane 
district of Maharashtra. The article concludes with the 
recommendation that different segements of the workforce 
need to forge a broad, unified alliance to ensur that the 
present anti-poor, anti-worker policies of the government 
are reversed. In the absence of such alternative, the 
workers and the trade unions face a black future. 
, , STRATEGY. 
182. INAMDAR (YL). Strategy of trade unions: Need for a 
changed outlook. Yojana. 38, 12; 1994, July 15; 23-7. 
The trade unions today are encouraging the workers 
not to work rather than work hard which is must for the 
economic development. Profitably, efficiency and 
productivity should be the increased of the labour unons. 
But in India, these have been totally forgotten for only 
deriving the benefits. The workers in India should follow 
the example of Japanese labour force as a model. Because 
if the industry flourish, the labour will flourish and 
the industry will flourish when productivity becomes 
maximum. This maximum output is possible oly when the 
labour force in India winds. 
, , STRENGTH, DECLINE. 
183. SHETH (NR). We, the trade unions. Indian Journal of 
Industrial Relations. 32, 1; 1996, July; 1-17. 
This paper discusses the certain popular views of 
scholars who maintain the trade unions, are on the 
decline. The are consistently losing membership and 
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required support from employers. Loosing their 
importance and strength as representatives of the 
working class and are becoming incapable of meeting new 
challenges of modern technology and global economics. 
But the trade unions have always lived and will 
continue to live with this negative images because the 
fact is that trade unionism is not a spent force and 
does not face either extinction or irrelevance, because 
in the absence of trade unionism, employment relations 
are bound to turn unmanageably chbastic. However, there 
is a need to redefine the role of trade unions in the 
new economic environment. 
, STRIKES. 
184. DN. . Strikes as lock-outs. Economic and Political 
Weekl/. 23, 14-15; 1988, April 2-9; 687-88. 
Situations, where the market demand is not enough 
to ensure full working of industrial units, are those 
in which the owners would like to keep the units 
closed for some time. Since the leaders of the left 
unions are not new in trade union struggle, they 
deliberately call strikes in order to meet the needs of 
the owners. And the leaders make the gains. The real 
gains of the TU movement do not lie in the growing 
strength and consciousness of the workers. These gains 
should be preserved and built upon by taking economic 
struggle i.e. political struggle, when employers are on 
the offensive. To go on strikes when the employers want 
a lockout is foolishness. 
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, FACTORS, QUANTITATIVE ANALYSIS. 
185. BEAN (R) and HOLDEN (K). Determinants of strikes in 
India: A quantitative analysis. Indian Journal of 
Industrial Relations. 28, 2; 1992, October; 161-5. 
This article seeks to explain the major 
determinants of variations in the annual number of 
strikes in India over the last forty years. A model of 
strike fluctuations utilising the technique of multiple 
regression analysis and incorporating economic, 
organisational and political variables is presented and 
tested. The study finds that trade union density is 
positively associated with strike frequency, the 
effect of election years is also to increase the number 
of strikes for much of the period, whereas the 
eJmergency in the mid-1970s reduced strike frequency. 
No systematic relationship can be found between the 
number of strikes and real wage changes, whilst there 
is also evidence of a simultaneous relationship between 
strikes and trade union membership. 
, , , OPPOSITION, ECONOMIC POLICY. 
186. STRIKES AGAINST new economic policy. New Age. 44, 1; 
1996, January 7; 5+. 
The nineties have been the years of intense 
struggle by the toiling people against the socalled new 
economic policy of the Narsimba Rao government which is 
nothing but the diktat of the imperialist. 
International Bank of Reconstruction and revelopment 
and the International Monetary Fund, and now joined by 
a third, the World Trade Organisation which has 
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replaced the General Agreement on Tariffs and Trade. 
There has also been the movement and compaign against 
communalism to up hold our secular democratic setup. 
The strike was called by AITUC, CITU, UTUC, HMS, UTUC 
(LS), TUCC and other independent federations. 
, PARTICIPATION, WORKERS, 
187. ARYA (PP). Nature and extent of workers' participation 
in strike. Indian Journal of Labour Economics. 27, 4; 
1984, October-December; 252-8. 
Strike is a powerful and tactical weapon in the 
hands of workers for redressal of their grievances. It 
is a reflection of deep frustration among workers. The 
frustration of an intense need would have greater 
effect on workers' participation in strike than the 
frustration of awealcneed. Moreover, the strength of an 
individual's tendency towards aggressive action varies. 
It may depend upon several factors with which a worker 
is faced within the work or outside it. 
, WEST BENGAL. 
188. WEST BENGAL: Curious coming together. Economic and 
Political Wekly. 20, 31; 185, August 3; 1287. 
The coming together of the nine central trade 
unions in West Bengal in calling for concerted action 
of Bengal bandh in furtherance of certain working class 
clauses is an important development. Although there 
have been some rare occasions in the past when the 
left-controlled trade unions and the Congress-(I) led 
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INTUC had joined hands, such co-operation was designed 
for less comprehensive actions on narrower issues. 
Thus, the inunediate impact of the joint call in terms 
of a revival of the militant tendency in the West 
Bengal trade union movement cannot be underestimated. 
, STRUCTURAL CHANGES. 
189. PARMAR (Jai Singh). Trade unions' response to 
structural change. Economic Affairs. 41, 1; 1996, 
January-March; 39-40. 
Although the trade union movement as a whole has 
been hostile to the New Economic Policy (NEP), their 
responses differ as per the ideology of the union. This 
article analyses the response of the different national 
level unions to the economic reforms. The responses 
have been taken through interviewing office bearers of 
the unions in this article. It concludes that the INTUC 
and HMS strongly feel that NEP is inevitable, other 
unions such as BMS, AITUC, CITU, TUCC do not think so. 
effect of, ECONOMIC REFORMS. 
190. PARMER (Jai Singh). Emerging trends in trade unionism 
in India: Recent trends. Sarvodaya. 37, 4; 1994, April; 
52-5. 
Trade unions in India are facing the challenges 
of protecting their members from the adverse effects of 
structural change and to adjust themselves with the 
reforms. In the coming years, the trade unions will be 
affected by technological change. Thus, the trade 
unions should initiate the steps to bring changes in 
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their stretagies. In future, the form of disputes will 
be changed and the workers' education and skill level 
would be higher as compared to the past. Demand for 
inside leadership will be raised and outside leadership 
either will vanish or minimised. 
INDDSTRIAL RELATIONS. 
191. VENKATARATNAM (CS). Structural change and its impact on 
industrial relations. Vikalpa. 17, 1; 1992, January-
March; 3-9. 
The National Seminar on Economic Changes, 
Employment and Industrial Relations focused on the 
impact of macro-economic policy changes on employment 
and industrial relations in the short as well as on the 
long run. This article argues for the need to bring 
about damages in labour policies in tune with 
industrial policies. It also states that trade unions 
in developing countries like India have generally been 
opposed to privatisation irrespective of the colour of 
their political and union affiliation, which stress 
partly from ideologically considerations and largely 
out of concern for the security of their member's job 
and the union themselves. 
, STRDCTDRE. 
192. YOGI (Ramachandra). Size, structure and changing role 
of the Indian trade unions. Indian Management. 32, 5; 
1993, May; 21-6. 
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Trade unions play a crucial role in the economic 
development of a democratic country. It is now an 
established fact that an enlightened trade union is 
necessary both for safe guarding the interests of the 
workers and also for realising the production targets. 
However, the number of trade unions in an industry 
should not increase at an alarming rate leading to an 
increase in the over-multiplicity of trade unions 
creating problems. No period in the history of trade 
union movement has attached so much importance as that 
of the present day period for the study of the problem 
of multiplicity of trade unions, an attempt is made in 
this paper to analyse the size, structure and changing 
role of the workers' unions in the recent years. 
, STRUCTURE AND LEADERSHIP. 
193. SHANKARAMAMALINGAM (D) and VELAN (G). Trade unions of 
India to-day and union leadership. Indian Journal of 
Labour Economics. 30, 3; 1987, October; 143-51. 
The internal organization of trade unions and 
their functioning is federal in nature and democratic 
in character. The unions are well organised from plant 
level to national level. The office bearers of the 
plant level unions are primarily insiders, the study 
made on union leadership which makes it clear that the 
pattern of distribution of leadership, inside and 
outside leaders, is the same. Although the employers 
are in favour of inside leadership, their contribution 
towards its growth is practically nill. the role of the 
outside leaders in communist unions is greater than in 
non-communist unions. Almost in all the unions the 
policy decisions are invariably taken by the outside 
leaders in consultation with other office bearers and 
executive committee members. 
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, STRUGGLES, BHLAI STEEL PLANT. 
194. GUN (Punya Brata). Curbing labour struggles in Bhilai. 
Economic and Political Weekly. 26, 8; 1991, February 
23, 418. 
This paper discusses that not only the 
industrialists, but some state and central trade unions 
are also trying their best to break the workers 
struggle in Bhilai Steel Plant. Labour unions were 
opposing due to the irregularities in safety in the 
plant and low salary and wages. For this, the 
government arrested Shankar Guha Niyogi, Chattisgarh 
Mukti Morcha leader, to curb the labour protests. 
, TRENDS. 
195. LEELAVATI (DS). Changing profile of Indian trade 
unionism. Indian Management. 29, 4; 1990, March; 15-7. 
Trade union movement in India has been 
experiencing a sense of changes as well as challenges 
since 1980s. The changing scenario needs for the 
redefinition of the role of trade unions. Achieving the 
objectives of new economic policy would be greatl; 
facilitated if the trade unions follow a policy of 
active and willing co-operation. They must realise that 
the role of state has been marginalised in protecting 
labour as well as in setting industrial disputes and 
also the fact that the new economic policy is 
irreversible. Hence, it is high time that trade unions 
have to work out their own appropriate strategies if 
they have to resume constructive role in the mainstream 
of development. 
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BHORUKA TEXTILES LTD, DHARWAD. 
196. VAIKUNTHE (LD). Emerging trends in trade unionism: A 
case of Bhoruka Textiles Ltd., Dharward. Indian Journal 
of Public Enterprise. 10, 10; 1995, October," 109-14. 
The author discusses the conflict and co-operaion 
between the rival trade unions on the one hand and 
between the Bhoruka Textiles Ltd., Dharward (BTLD) and 
the trade unions on the other hand. An emperical study 
was carried out in June-July 1994 to study the size, 
structure and growth of trade unions in promoting 
industrial harmony and also the role of collective 
bargaining in settling disputes between the parties and 
BTLD. The bargaining method has not come out with 
fruitful results as the bargaining power is not equal 
between the two parties and worker have to lose because 
of their weak bargaining power. 
, effect of ECONOMIC REFORMS. 
197- SHARMA (Richa). Emerging trends in Indian trade unionism. 
Indian Managem ent. 32, 10; 1993, October; 15-7. 
This article attempts to bring out the dynamics 
of trade unionism in the context of macro-economic 
structural adjustment and consequent industrial 
restructuring which are violence in the globalized world 
economy. It discusses how firms all over the world are 
using technology and managerial strategy to enhance 
labour flexibility to reduce labour cost for 
competitiveness in the global market. Then, it goes on 
to deal with the possible strategies that unions can 
evolve to cope with this situation. 
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, UNDER PRESSURE. 
198. MATHAI (Palakunnathu G) and VENKATRAMAN (SH). Labour 
unions: Under pressure. Indian Today. 13, 10; 1988, 
May 31; 118-20. 
Many corporations round the country are 
cracking down on labour, calling for higher work 
productivity, imposing a cut on dearness allowance and 
cutting the employee rolls. In Calcutta, the 
Gramophone Company of India has asked its labour 
unions to agree to higher labour productivity and a 
three year wage freeze. At Faridabad, Eicher Tractors 
has stopped overtime and has an agreement with its 
unions whereby wages will drop or rise in line with 
productivity. 
UNITY, ALL INDIA TRADE UNION CONGRESS AND 
HIND NAZDOOR SABHA, MERGER. 
199. BIG STEP towards working class unity. New Age. 45, 13; 
1996, March 31; 1-2. 
The joint meeting of the working committee of 
the AITUC and HME unanimously felt that a time has come 
for the organisational merger of the AITUC and HMS and 
a time bound programme should be adopted. Since the 
declaration of their intension to merge, an atmosphere 
has grown in its favour and the urge for unity has 
developed. This heralds new era of organisational 
unity of trade unions at all levels reversing the 
process of splits that started about 50 years back. 
200. SHARMA (Narendra). AITUC-HMS merger: TUs welcome 
decision. New Age. 44, 26; 1996, June 30; 5. 
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Various central trade unions have positively 
appreciated the moves for merger of the All India 
Trade Union Congress (AITUC) and the Hind Mazdoor 
Sabha (HMS). There is a realisation that the trade 
union movement has been stagnating for quite some time 
because of its accredited leadership. Moreover, the 
divided trade unions not only lost their importance in 
the national political scene but also lost primacy 
within their own political patron-parties. AITUC-HMS 
merger may reverse these trends. 
, VIEWS. 
201. KUMAR. Indian trade unionsim: An overview. Organiser. 
40, 2; 1990, July 30; 31-5. 
The dominant characteristics of Indian trade 
union movement include fragmentation, disunity, 
rivalries and leadership within unions and dependence 
on political patronage to achieve their goals. This 
process of fragmentation and conflicts among unions is 
aggravated by the multi-splendoured division of the 
society on the line of caste, language, region and 
religion. Thus, while managements and unions strike a 
collective bargain for peace, productivity and 
prosperity the workers and top-leaders are alienated 
from both and indulge in militant protest action in 
pursuit of their immediate problems. 
, VIOLENCE, BHILAI. 
202. DOGRA (Bharat). Bhilai firing: Roots of violence. 
Mainstream. 30, 45; 1992, August 29; 26. 
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The tension that flared into violence at Bhlai 
on June 1 had been in the making for almost two years. 
The events can be traced back to over two years when 
the Chattisgarh Mukti Morcha related to trade union 
movement made its first appearance in the industrial 
township of Bhilai. This movement was well entrenched 
in the iron-ore mines of Dalli Rajhara and other 
places. Then it decided to take up in a big way the 
problems of badly exploited and insecured workers. The 
industrialists responded by throwing out in large 
number the workers who had joined thus new unions. 
When the workers protested, lived goons were used to 
attack them. 
WEST BENGAL. 
203. SEN (Ratna). Trade unionism in West Bengal: Recent 
trends. Indian Journal of Labour Economics. 33, 4; 
1990, October-December; 315-24. 
Though broad features of the All India trade 
unionism are reflected in the state also, there are 
certain developments in recent years in West Bengal. 
Now the trade union are also organising informal 
sector workers and casual and contract workers in the 
formal sector. The rural workers are being organised 
on large scale. There is also more democratisation in 
the unions. The trends are yet too nascent to be 
indicative of the results and may be only superficial 
rsponses to major concerns outside the workers. And it 
is obvious that the trade unions, especially INTUC and 
the CITU will take a long time to change. The INTUC 
has claimed a change in strategy aimed at developing 
plant level leadership through educational programme 
and zonal decentralisation. 
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, WHITE COLLAR, ACTIVITIES. 
204. PATNAIK (BN) and JHA (Ragunath). White collar grade 
unionism: An impression. Excellence in Supervision. 8, 
5; 1992, September-October; 175-8. 
Trade unionism, common men may not be aware of, 
but certainly are effected with its activities in day 
today life in various forms like, lockouts, blochades, 
etc. In the organised sectors, that too in the unions 
of white collar jobs, the forms of protest is more 
rigid and violent leading to a threatof paralysing the 
system if their demands were not considered 
effectively. Trade union activities in important 
public sectors, not only curb the normal functioning 
of such institutions but also encourage inefficiencies 
in labour potentialities. 
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